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MVE GOT AMAZING SELF-CONTROL! says Mr. Therm 


When you callin Mr. Therm to solve your fuel prob- 
. re ) 

lems, you get more than just a very willing worker. | Nu < 
d 


4 

2,0 
» v 
‘wf 


You get one that is capable of self-adjustment and aaa b 
: . | Speedy service 
fully set the controls and leave gas-heated equip- | P Y 


rigid control of fuel consumption. You can cheer- 


In the industrial canteen of 


Joshua Hoyle & Sons Ltd « 


Rochdale, Mr. Therm demonstrates one of his many 


ment to get on with the job Ay itse/f, for as long as 


cleanliness, flexibility, rapid heating from cold and 


virtues — speed. In ten busy minutes each day, he 


sl i ; 
you like. There are other advantages, too, of course: | 
| 


high efficiency. This is why Mr. Therm and his gas helps to serve 250 two-course lunches. The gas equip- 
ment used includes:—a fish frying range, steaming 


equipment are valued members of almost every in- 


ven, cooking range, two 20-gailion boiling pans, dish 


dust ry ’s prod uctive staff. | washing machine and the usual labour-saving devices 


MR. THERM BURNS TO SERVE you THE GAS COUNCIL - GROSVENOR PLACE - LONDON - SWI 
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ALL CHINA & CUTLERY IN THIS ESTABLISHMENT 
WILL COME BACK TO THE TABLE CHEMICALLY CLEAN 


e <®, 
will yours& To look clean is one thing, to be 


chemically clean is quite a offer China and cutlery can be made sterile as well 


as sparkling—quickly » hinabrite. Prepared specially for the Catering trade, 


it is suitable for re hand washing-up, saving time trouble and preventing 


infection. A oral SI convince you. 


ae . 
DECIQU . A taste 


steriliser for te. Se Servers. 
SANI An Shur power) pone SDE ae = 


e INexXpensive 


tor stegilisi lasses in public houses 


STEQM@KLENE. \ strong Detergent 


tor cleantwie beer engines and pipe lir 


P. 


THE BRITISH HYDROLOGICAL CORPORATION (iil 
’ 
“ar 


COLLOIDAL WORKS HIGH PATH MERTON, S.W.19 Telephone LiBerty 1021 (4 lines) 


Associated Companies : Colloidal Detergents of Australia Ltd., Sydney, Australia ; Chemical Services (Pty) Ltd., aes And 
at Copenhagen, Amsterdam, Brusse/s. Paris, Lille, Lyons and Ober Winterthur, Switzerland 
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DOMESTOS 


A Contribution 
To Public Health 


The acknowledged disinfectant 
properties of hypochlorites makes 
Domestos an especially valuable cleansing 
agent. Its wide use in hospitals confirms 
efficiency for sanitary purposes. Domestos 
is extremely economical in use for it is 
20 times stronger than carbolic acid and 
very small quantities diluted in water are 
most effective. 


For Industrial 


For scrupulous cleanliness the use of 
Domestos should be insisted upon in every 
cleaner’s bucket particularly for lavatories 
and toilets. Any surface washed or 
swabbed with a Domestos solution is 
effectively disinfected, the spread of 
infection discouraged and the actual 
cleansing operation simplified. 


Cleaning Purposes 





Those responsible for maintaining 
high standards of cleanliness find Stergene 
to be a great improvement upon longer 
established, more familiar methods. 





Stergene represents one of the greatest 
achievements so far in the introduction of 
more hygienic cleaning methods. It can 
be used for such a variety of purposes, 
from laundering to general cleansing, as 
to be invaluable for Public and Industrial 
establishments, works, offices, canteens, 
hospitals, restaurants, hotels, ete. 


Its high concentration makes Stergene 
remarkably economical in use. 


tergene 


SCIGMCE tM CLEANSING 





Full part: tres aheout Domest 
INDUSTRIAL DIVISION, DOMESTOS LIMITED, 
COLLEGE WORKS, NEWCASTLE UPON TYNE, 6. 





D.S.7./P.M. 
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GARROULD'S 


OVERALL SPECIALISTS 
Style, Quality & Value 


‘Second 
lO 
None 


All garments are made in our own workrocms from a 


= 


-SANFORIZED:. 


SHRUNK FABRIC 


chosen for its ability to withstand hard wear and 
frequent launder.ng. The cut, style and workmin- 
ship throughout is of the very highest standard. 
There is a large range of styles and stock sizes 
for toth men and women. _ Every style besides 
being very smart is extremely practical. 

We quote here one or two prices to illustrate the 
wonderful value we offer :— 

Ladies’ button throuzh overalls similar to the 
illustration on the right, White Drill Short Sleeves 
from 23 2; Long Sleeves 24 1; Coloured Drill Short 
Sleeves 22 -; Long Sleeves 23 -. Men’s Drill Coats 
from ,31 9; Bib and Brace Overalls 26/- each. 

We shall be happy to send patterns of materials 
together with prices and illustrations of - styles 
available post free on request. Sprecial quotation 
for quantities. 








Actual 


Manufacturers 


E. & R. GARROULD L” 


Established over 100 years 


150-162 EDGWARE ROAD 
naga on LONDON, W.2  aunntnuene 


PADdington too! 
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Overgowns... 


Supercraft’s tailor-designed fashion— 
fitting style for modern industry 
The Overgowns operators want to 
wear. Made in genuine Lancashire 
fabrics, washproof, shrinkproof, to 


give lasting satisfaction. 


x« K& « KK KK KM KM 
with the 


ecapetite 
SIX-WAY CAP 





And then cap everything with the Capetite— 
the six-way cap that makes individuals of 
persons. 

These are practical industrial fashions you must 
see—delivery is good, there's a wide range“of 
patterns and details are only a ‘phone-call 
distant. 


eK KR Ke Kw Ke x 


; oe yer 


x del 


supercratt 


SUPERCRAFT (GARMENTS) LTD. - ALLIANCE MILL - OLDHAM, Lancs. 


Phone: Main 3795 Telegrams: Supercraft, Oldham 


And 17 Stratford Road, Shirley, Birmingham : ‘phone SHIrley 3809 
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Workers carry on working 
safely in oil, water, grease 
when cuts and abrasions 

are protected by Waterproof 
Elastoplast dressings. 


THIS OUTFIT CUTS LOSS 
OF MAN-HOURS 


114 WATERPROOF DRESSINGS 
are contained in this Outfit 
A 12 3°x2’ D 36 24°x! 
B i2 thw Ih E 36 I4°xIl” ee 
C 18 Patchettes 3 














12,3” x 2° dressings, 36 dressings 


36, 3° x I” dressings 





THE NEW C? 


LILI 


SANITARY TOWEL 
VENDING MACHINE 


PROMPT DELIVERY 
1S OFFERED 











| in each of the other sizes and also 





Your Furst Aca Roomis the place for this tin. Itisthe Medical 
and Factory First Aid Outfit containing 114 waterproof dress- 
ings made to the Elastoplast standard of quality. No water, 
grease, oil or dirt gets through, or under these dressings. There- 
tore workers with cut fingers, grazed knuckles and similar minor 
injuries can return from the First Aid Room to the wettest, 
oiliest or dirtiest job with complete safety. Waterproof 
Elastoplast dressings keep cuts dry and save man-hours for the 


firm. Order the Medical and Factory First Aid Outfit from your 


11 ceholesaler or write direct to the makers. 


WATERPROOF 


Elastoplast 


TRACE magn 


MADE BY T. J). SMITH & NEPHEW LTD HULL 
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Welfare Officers in the most 


up-to-date factories are installing 


the * Lilia’ Vending Machine in 


womens cloakroom, Women 
cmplovees tind it so useful to buy 
CIHCTECHCS supplies of * Lilia . 


by this method. It saves 


endless embarrassment -> and 
InconVenicnce, 

The all-metal machine illus- 
trated which can be fixed ina 
fow minutes by anv mechanic 
is streamlined design with 
permanent whiteenameled finish, 
It holds 20 cartons each contain- 


ing one Lilia soluble towel. 


LILIA 


Lilia are the towels that are 
comfortable as well as soluble. 
They feel soft to the touch— 


they stay soft in wear, 


Price £7 . 10 . 0 Nett 





Measurements: Height 35 


Width 65 inches. Back to front 6 inches. 


inches. 
LILIA Towels 30,- per gross nett carriage paid, 


minimum 2 gross. 


LILIA LTD., DEPT. Z50, PARK MILL, HOLLINWOOD, OLDHAM 
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To have rolls that won't stop rolling and that 
litter the floors with soiled toilet paper is as bad 
as giving a blank cheque for waste. Fit these 
new Toilok fixtures and save up to 60 
Toilok releases only one piece at a time. Whigekees taave dente 
It prevents wasteful unrollings; unhygienic foul- but doce nat unroll, 
° thus preventing 
ing of the paper and completely baulks the wastage 
petty thief. 
Ihe few shillings it costs comes back in no time 
and with regular savings to follow. 
RELEASES ONE PIECE AT A TIME 
PREVENTS PETTY THIEVING OF NEW 


ROLLS , 
HYGIENIC —-PREVENTS UNSIGHTLY Tene 
WASTAGE ON FLOOR wards far enough to 


release another sheet 
REDUCES TOILET ROLL EXPENDI- 


TURE BY 60”, ; TOILET ROLL HOLDER , 


Complete including P.-T. 22/6 Pat. No. 643103. Regd. des. 858877 





( an ists acme . ome I ; e OUR TOILET ROLLS are also available. Medicated, 

orders). <avatiadle in hard gloss enamel finish 7 oz. tightly wound, soluble tissue. The ** TOILOK” 

of Cream, White or Pastel Green Holder, however, takes all good Toilet Rolls. Special 

Over 600 Toiloks were purchased and installed by the quotations for bulk orders, please send for specimen ype g nae 

Festival of Britain Authorities. and price. snaine free to covelee 
Manufacturers and Distributors: R. SCULTHORP & CO. LTD. (DEPT. 1), BLACKFRIARS HOUSE, NEW BRIDGE ST., LONDON, E.C.4 CENeral 1812/3 














TEA DISTRIBUTION 
TROLLEYS 


Tea distribution is made easy if a Farquharson 
Trolley is used — and a Farquharson Multipot. 
There is a large range of standard patterns to 
choose from, and in addition we are always 
prepared to make specially to meet particular 


needs. 


JAMES FARQUHARSON &SONS LTD 


Specialists in Factory Tea and Food Distribution 
PARK PARADE, HARLESDEN, LONDON, N.W.10 
Up to date since 1849 Telephone: ELGar 4080 (4 lines ) 
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AND 


INDUSTRIAL FLOOR CLEANING «“> MAINTENANCE 








(THE BITTERN ) 
i Scarifying Machine 


Especially designed for the quick removal of impacted 
grease and other built-up deposits from factory floors 
this machine has two brushes revolving in opposite 
directions so that no effort is required to control the 
machine even under the heaviest scrubbing conditions. 
The rotation of the brushes is reversible, thus doubling 
the life of the brushes and gears 

Please write for full particulars to:— 


Cimex-Fraser Tuson Ltd. 


Head Office and Works: 

Farnborough, Kent - . Tel.: Farnborough 849 
London Office 68 Victoria St., $.W.1 Tel.: Victoria 9334 
Manchester Office: 211 Oxford Road, Manchester 13 

Tel.: Ardwick 2003 





Cecil /-wot on earth 
are you doing 7? 


of course he’s wearing 


ar 


AN 
AMAIA 


safety-first footwear 


Reco 








TOTECTORS are for hard wear in heavy industries, strongly 
made of tough leather, reinforced throughout and with internal 
protective steel toe-caps capable of withstanding extremely heavy 
blows. TOTECTORS are in daily use throughout the country. 


, ; . . j a , rz 2 
We cordially invite you to visit our showroom write for literature to Dept. P.M. 


WILKINS & DENTON (LONDON) LTD 
51&52 WOBURN PLACE LONDON, W.C.1 


Langhar 061 
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an industrial problem 
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By means of key boxes sited at strategic points in 
your building, all of which the watchman must visit 
im turn in order to record the number of the post 
and the cime of the visit, LLEWELLIN’S watches 
provide a printed record of the time and regularity 


of the patrols in your building. 


LLEWELLIN’S WATCHMEN’S WATCHES 
give you better protection because ; — 
Their simpler, more robust mechanism is more posi- 
tive, completely tamper-proof. Timing of patrols 
can be 
Visits to posts can be laid down in any order 


revised without notice, every night. 


For full details write to: 








LLEWELLIN’S MACHINE CO LTD 


KING SQUARE: BRISTOL 2 


nae 


G4)*/ | 


Personnel Manageresses will know that 


ditficult days for female workers can constitut z F 1 pre 


at these 
Menex Sanitar 


Ver itv vears I 


ROBINSON & SONS 
eT ne 
IONE IINY Sr 


| 
| 
| 
| 
| 





PARMAR MURMUR MR MR MMR MOR MOR BOR MOR MR MOR HR HOR MOR MOR MR MOR MR ISOS Pant aboas 
PDD NOD NO POO NADA OR OO ANON AO Os Dre ie Oe, 


SG agg ATOMS 


to Personnel Manageresses by which to ensure 


THE COMFORT OF THE FEMALE WORKER 
\ 


irbent, of downy softness 


. Mene 


possess the qualities necessary for peace of 


the Reliable, highly abs« 


itective back and Menex 


BIO SS SS De OS DI Di D/O O's 


pie abs 


mind and case of body. They have loop ends 
W rite 

tation for a bulk order. 
nti 


ms 


adjustment. today tor a 


You can 
I wnding 


ence in recon 


OO Dies ies ies isa 


VON 


RIM 


¢ Mii st Viores, elt 
. Chesterfield, Derbyshire 
AOOLOORVITOO MOMENTO MVM IMI MIMIOM IT 


/ 


LTD. 


“ 


Sh ae tee 





PROOF... 


.. that your premises 


A 


\\ 


l, 


. 


( 


are SAFE from FIRE and 
BuRGLARY, «i// night, every night 
watchmen carry LLEWELLIN’S watchmen’'s 
you can be SURE they make every patrol; 
exactly at the times you order Times can be revised 
from night to night so that patrols occur at irregular 
unpredictable intervals — defeating the professiona 
burglar 


LLEWELLIN’S 


if your 
watches 


Jinn, 


AF 


/; 


Watchmen’s 


Price complete 
with leather 


Watches pouch and sling 
£32 


Stations, each 


MARCH, 1952 





on your soap bill 
AUSTIN 


PUMICE HAND SOAP 


A pumice type soap which removes dirt, grease, oil and ink 
instantly—yet does not harm the hands. 

An economical soap for the factory worker. 

Also supplied in Lysol Hand Soap. 

You can order direct from the makers. 




















Cleanliness—/or hyviene) is the secret 


Good Health. No restaurant or caterir 
a agree can atlord to ignore th 
™S Tact, vel fhe Avicben is often neclect 
Fhe walls may be tiled, ¢! 
equipment modern; the staff may bh 
meticulously clean but—the washing-uy 
To remove dirt is not enouc! 
s also essential to kill the bacter 
ter there comes a time when the 
water makes crockery * dirtic 
bacteriallogically speaking) th 
hetore immersion in wat 
Bacteria must be destroyed ind the 
new GOS detergent can do this for 


Write tor triel pack now. 


yises AS i> 


it sterilises as it cleans 








GOSPO LIMITED + 8 MOORFIELDS, LONDON, E.C.2 % 


==! Monn ewos “* 
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20-30 cwt. Tractor with 1 ton Truck with fixed 
trailer platform. 


make the 

















Forklift 20 handling 2 ton Truck with elevating 
forgings. platform. 


Truek for 














Crane Truck—carries I} tons 
Lifts } ton loads. trucks 


Forklift 20 unloading rail 


the Job 


No two facteries are alike Ransomes have bee! 
building Electric Battery ‘Trucks to suit differin 


problems for 35 vears — lifting, travelling, handling 
and negotiating confined spaces, with loads of al! 


shapes, sizes and weights. Ransomes Electric For! 

‘Trucks with their smooth, rapid lifting, turning and 

travelling are superb descendants of this long lin 
of fine trucks and tractors. 

Let our Technical Representative advise you on you 
miterior transport problems. 


RANSOMES SIMS & JEFFERIES LTD. 


ORWELL WORKS, IPSWICH, Phone IPSWICH 2201 (6 lines). 


7 WARDOUR STREET, LONDON, W.1 





in any organisation which adopts 
the Automaticket Cash and Food 
Control System in its canteen 

This system saves you and your 

workers valuable time and affords 

perfect control of all cash taken 

and food and drink served 

It is adaptable to any size 

of organisation, and our 

Free Advisory 

Service is always 

available to help 

you solve your own particular 


Canteen, Cash and Food problems. 


Vi rite or “phone : 


Telephone: GERrard 3482 3 
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For FIRST-AID Requisites 


Consult the 


FIRST-AID 
SPECIALISTS 


~pecialise in’ Industrial First-aid requirements and 
supply all tvpes of Outfits, Dressings and Equipment 
to Home Office specifications. 





We 


Phe First-aid Outfit illustrated is for factories employing 


more than 50 persons, where no Ambulance Room exists. 


“Cuaxson Gerrard so Led 


OLDBURY BIRMINGHAM 





SUTURING WITHOUT STITCHING 


Inserting stitches in a wound causes the patient much pain 


and the doctor an expenditure of valuable time. 
\ new technique is available whereby, in many instances, the 


ordinary stitching of wounds can be superseded to the advantage 
of patient and practitioner alike It is the of Dalmas Dumb Bell self-adhesive sutures. 


Strips are laid across the inc ision or lesi e the « loes of the wound are held toe the rT. 


and gentle pressure by the finger assures a f They are also handy where thread sutures 


have broken apart and it is still essential to keep the edges of the wound in apposition. 


Dalmas Dumb Re | stick on sutures w il] lye d invaluable for casualty 


and emergency work in surgeries, hospitals and factories They 


provide safe and speedy co-aptation of wot d edges, with freedom 
from the unpleasant effects of stitching and dishgurement through 
stitch holes 


Write on your printed DA L MAS 


notchead for specimens. DUMB BELL SUTURES 


safe...serviceable...speedy 


Dalmas Ltd Junior Street Leicester telephone 6526: * London, Glasgow, Belfast and Overseas Established 1823 
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FACTORY ACT REQUIREMENTS 





PROTECTIVE 
CLOTHING 
For protective clothing of every 
| descriptionconsult Charles Baker. 
OVERALLS, LONG COATS, 
APRONS, JACKETS, HEAD- 
WEAR. 


Should you desire an order made 


A’ 


\ 
\ 


to your own specification, write 


or call Charles Baker today, you 
| ; ce 


| 


will receive the prompt attention 
of our service 


il 


Send for our new, fully illustrated 
| ee, 
| 


™ 
catalogue, sent post free on request 
to Dept. P.M.10 


eS | 
} 
| 
(worse |. 
| 


& Co. Ltd. 





137-138 3D COURT ROAD 
W.M.DELF (LIVERPOOL) LTD LONDON, W.| 

SOAP AND DISINFECTANT MANUFACTURERS 

ot = Rotem, fo]: 4.¢ ame © b's 3 a tele) ame: ) 
PHONE AINTREE 1752 (2LINES) G a 


Telephone: EUSton 47213 
. 
GRAMS “GLYCERINE™ LIVERPOOL 





SURGICAL DRESSINGS—PLASTERS 
LOTIONS—TABLETS—EYEDROPS Ete. 


fr FACTORY FIRST AID 
and WELFARE 


Send for latest price lis 


ALBERT BROWNE LTb 


Chancery Street, Leicester 


Phone : 201141 
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“Your Story 
WELL TOLD 


Does your firm publish a 








house journal ? 
If the answer is ‘* Yes’’—how 
is your story told, your news 

collected ? And 


mmportant question: ts 


another 


“\ your magazine well and 
A attractively presented 

\ and produced ? 
Alf the answer is 
*‘No,”” 


amount of 


perhaps 
the 
detail and technical 
work involved, or lack 
of time and personnel, 
idea to be 
shelved or abandoned. 
For 


Press Productions have 


been 


caused the 


years Perry 


specialising in the 
production of house 

journals : doing 
the whole job— 


eeriting, illustrating, 


Ty 


laying-out, producing 


~ 
- 
. and printing—or any 


part of it—that firms 
ccanted us tu undertake 
And method of 


working ensures complete 


of ea h 


, eveov 
calkind 
" ‘ our 


e 
t individuality 
magazine combined 

eith utmost economy. 
Our many clients in- 
clude 


oncerns and they have all come to regard 


nationally known 


1s almost as members of thetr oven organt- 


calions 


PERRY PRESS 
PRODUCTIONS 
LTD 

408 Strand, London 
W.C. 

el. : TEMpl 


PPP 


> 
Bar 4242 


Members of the British Association of 
Industria! Editors 
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AIR CONDITIONING BOOSTS PRODUCTIVITY 

THESE MATERIALS SOAK UP SOUND — oad _ 

EQUIPMENT THAT RAISES OUTPUT : Electrical % Heating * Maintenance 
* Handling * Ventilation * Workshop Tools * Salvage * Health 


ROBERTSON MORAY 381 


390 
399 


WELFARE, TRAINING AND HEALTH 


DISCUSSION GROUPS REVEAL LEADERS 
FORMING A WORKS FRIENDLY SOCIETY 


. JOHN SANDERS 
JOHN LAWES 


SAFETY AND ACCIDENT PREVENTION—CIVIL DEFENCE 


AIM TO CUT MINOR INJURIES LOSSES 
“ BRISTOL "' CIVIL DEFENCE SCHEME 


CANTEENS AND CATERING 
CANTEEN INTO BANQUETING HALL 


NEWS AND READERS’ SERVICE 
CURRENT PERSONNEL AND PRODUCTION PRACTICE DIGEST 
PERSONNEL NEWS BULLETIN 
SUMMARY OF OFFICIAL PUBLICATIONS 


COVER: Air of the correct humidity and temperature is vital to successful cotton spinning and weaving 
Our picture shows air conditioning ducts, with their outlet and inlet points, in a Lancashire cotton mill 
An article on the importance of air conditioning to industry and its workers appears on page 381 


Vol. 18, No. 142 

Published monthly by Shaw Publishing Co. Led., 180 Fleet Street, London, E.C.4 (CHA. 8844) 
Incorporating “‘Civi! Defence Journal and ARP & NFS Review"’ and ‘‘Welfare,"" London. Subscrip- 
tion rates: 20s. per year, post free in the U.K.; 25s. per year overseas. 

CHANGE OF SUBSCRIBER'S ADDRESS. Please inform the Publishers six clear weeks in advance 
and include present address as well as new address required. 








44— HOME . 
. Bl oe THE, BRITISH 
(CIF STANDS} 


This is our type ‘A’ cycle stand. There are 
20 types for selection. All steelwork rust- 
proofed and stove-enamzelled green. 


Illustrated catalogue on request. 


ABIX eu INDUSTRIES) LTD 


FACTORY EQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, ‘TAYBRIDGE ROAD 
BATTERSEA, LONDON, S.W.11 

Phone: BAT 8666'7. Grams: ABIX, BATT, LONDON 
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low to cut absenteeism 


The main cause of lost time in industry, according to 
the Medical Research Council, is sickness absence. 


Much of this absenteeism can be traced to the trans- 


mission of contagious ailments through the use of 


communal towels. 


Roller towels mean wait- 
ing and congestion— 
lost hours—transmission 
of germs—e x pensive 
laundry bills. 








Moisture Magnet—Hi+Dri 
towels absorb every drop 
of moisture. Will not 
disintegrate when wet. 





DISPENSER CABINETS SUPPLIED FREE ON LOAN 


é & WITHOUT OBLIGATION | 
e Write or ’phone today for details, or ask | 
for a demonstration of Hi-Dri paper towels 
| and further proof that they can help you | 
P A P E R T 0 WE L S |} cut absenteeism. 


HYGIENE PRODUCTS (Gt. Britain) LTD., 11 Grosvenor Gardens, Westminster, London, S.W.]) 








Telephone : VICtoria 1951 2 
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How Air 


Conditioning 


Helps to Boost 


Productivity 


By ROBERTSON MORAY 


research has shown 
temperature of the 
only a 


range 


CIENTIF IC 

that if the 

human body changes by 
few degrees from the narrow 
associated with normal health, work 
ing capacity is impaired and fatigue 
ensues. Whatever the nature of his 
it is important that the worker 
able to balance his heat 
production by the heat lost from 
his body to the environment, for 
otherwise body temperature would 
change According to Crowden,* the 
body heat production of an adult 
clerk sitting at his desk may be of 
the order of 400 B.Th.U.’s per hr 
whereas a foundry worker or 


task, 


should be 


miner 
generates heat witRin himself at the 
2,000 or more B.Th.U.’s 
per hr Nature's physiological pro 
visions for body temperature regu 
lation, namely the circulation of 
blood through the skin and sweating, 
WOTK 


rate of 


be excessively strained if 
is performed in an_ environment 
where the thermal characteristics 
ire unfavourable. Among the most 
important factors influencing work 
ing capacity are the dry bulb 
temperature of the atmosphere, 
humidity, air movement and air 
purity 

Investigations carried 
Industrial Fatigue Research 


may 


out by the 
Board 





M.R.C.P The Prac 


f Physiology to Hygiene in 


®* G. P. Crowden, D.S« 
tical Application 
(ndustrs 


A neat ceiling layout. 
These air inlets incor- 
porate lighting fittings. 


By controlling, within wide limits, air temperature and 
humidity, modern air conditioning contributes to workers’ 
health and comfort, increases efficiency and reduces 
fatigue and proneness to accidents. It is also of value in 
maintaining the quality of weather-sensitive products. 
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ontrol and air 


n essential part in 


ynditions, 
ind 
influenced — by 


capacity oft 


humidity, or the amount of watet 
vapour mixed with the air. It is 
when the air becomes highly satu 
rated with moisture that fatigue and 
discomfort begin, for high humidity 
hampers the natural evaporation of 
moisture from the body 

Modern air conditioning involves 
the positive and automatic control 
of four factors: temperature, humi 
dity, cleanliness, and distribution of 
the conditioned air. It strikes the 
proper balance by reducing humidity 


Though working momentarily in con- 
ditions of great heat, this operative 
is safeguarded by air conditioning. 
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Increasing it In) 
sinter In hot weather warm at 
drawn from outside the building ts 
ised through a spray of very cold 
vater or over pipes containing a cold 
When cooled in- this 
vay the warm, humid air gives up 
it. moisture, and is then ready for 
inculation at whatever temperature 
humidity are desired 
cold) winter air. is 
spray of heated 
water to give it the necessary 
humidity [he air so treated is dis 
tributed and circulated by means of 
ducts and = fans Temperature and 
humidity need not be rigidly 
controlled; in fact, a working 
environment in which these charac 
never varied must 
monotonous. By controlling 
therm within broad limits, air con 
ditioning contributes to the health 
ane comfort of the workers, increases 
etheiency and production, and 
reduces fatigue and proneness to 
accidents 
Another important advantage ts 
that an air conditioned building can 
be sealed to exclude dust and dirt 
Not only is this a valuable contribu 
tion to hygiene, but by facilitating 
cleanliness and maintenance it 
chables substantial savings in labour 
and wages to be effected. Experience 
has shown that employees appreciate 
working all the year round in a com 
fortable atmosphere, free from dust 
Labour is attracted to air conditioned 
factories and employers benefit not 
efficiency 


summer and 
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Air of the right temperature and humidity is 
necessary where “weather-sensitive” products 
are involved. This is part of a chocolate 


factory’s air conditioning plant. 
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In air-conditioned premises 


Workers enjoy cooled, dryer air in summer, warmed, 


more humid air in winter. 


Dust and dirt can be kept outside. 


Fresh, clean air is distributed to every nook and cranny. 


Workers remain alert longer, are less liable to accidents. 


Chocolate, tobacco, films, textile yarns, etc., can be made 
and stored in the right atmosphere. 


marked 
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trom a 
tbsenteecism 
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production but 
reduction in 
sickness 

In many offices it is 
have double glazing in order to keep 
system of ven 


necessary to 


out noise, and some 
tilation must therefore be provided 
Since the windows cannot be opened 
it is usually desirable that there 
should be means of alleviating 
the discomfort caused by sun effects 
on glass, and air conditioning then 
almost essential to the 
welfare of the office staff 

It is not generally known that the 
science of alr conditioning originated 
though it was first 

the United States 
uivantages are becom 


SOL 


bree omes 


in Britain, com 


mercialised in 
Nowadays its 
ing more and more widely appreciated 
in Britain, where the production and 
installation of air conditioning 


These photographs and that 


systems have become an important 
industry British equipment — ts 
exported throughout the world. 

Though outside the scope of this 
article, brief reference should — be 
made to the value of air condition 
ing in many industrial processe> 
where weather-sensitive products are 
involved. In colour printing faulty 
registration may occur because paper 
is sO sensitive to moisture that while 
the ink of one impression is drying 
it may shrink or swell. Atmospherk 
conditions also affect the drying time 
of inks and the behaviour of paper 
in the These difficulties are 
overcome by air conditioning 
Among many products which fequire 
to be manufactured and/or stored 
under controlled atmospheric con 
ditions are chocolate, tobacco, films 
textile yarns 


press 


and 


The unobtrusive inlets in the ceiling bring a constant flow of fresh, 
clean air of the correct humidity to this canteen. 


by courtesy of 
Ltd 


1952 


it the top of page 38l. 


Richard Cnttall and Co 
MARCH. 





What an 


Employee kxpects 


From Personnel Management 


By J. GARLAND, B.E.M. 


shop 


steward in the North British Rubber Co. Ltd. and Secretary 


Branch of the National Union of General and Municipa 


of Edinburgh No. 5 


Workers. 


How to keep down labour turnover? Is it best to promote 
from the shop floor, or from the outside? What factors should 
govern redundancy dismissals? What makes a successful 
training scheme? Mr. Garland’s answers to these questions 

based on a long experience both as employee and as trade 


union official 


N a large factory, the 
manager is of 
portance Phe company 
atford to make 
appointment, for an 
level can affect the efficiency 
factory by misplacement of 
or endanger relations 
management and operatives 
rhe personnel manager must have 
more than the average share of 
common sense, a well-developed flair 
for human understanding and the 
ability to arrive at a quick analysis 
of the individual. The 
tion of his organisation 
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How to Interview 
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the right job the first 
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Another point on 
Don’t mislead new starters about in 
centives, where these apply. When 
informing the applicant of the wages 
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stays 
ind 


ability to make the grade, he 
If not, he becomes disillusioned 
ultimately gives up, to become an 
other figure on the debit side of your 
labour turnover account 

New labour should be kept in close 
personal contact with the personnel 
Management organisation for six to 
twelve weeks after starting 

There is a general tendency to 
accept labour turnover as an_ in- 
evitable result of full employment 
So long as the figures equal the 
average for the industry, many 
firms are complacent. This is wrong 
If your figures are average, or even 
better than average, it is still your 
duty to get them down further, 
because labour s probably 
company's most expensive raw mate 
rial, and its turnover one of the 
vreatest monetary drains on industry 

Analyse your and breal 
them down into departments. Find 
and investigate those with a percent 
than average There 
mustt reason why these are 
higher Is it the job, the amenities 
the operatives, or the supervision 


vou 


figures 


age higher 
some 


{sk Leavers Why 


notice ft 
they are 


All operatives he 
leave should be 
doing so—in an interview 
they had before selection 

being suct 


asked why 
as detaales 
as the one 
As well as informative, 
an interview is likely to create it 
the employee's mind a good impre 
sion which could bring him back t 
vour firm later in search of re 
employment 
The personnel organisation is 

often faced from en 
plovees for interview on personal 
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problems in great variety. If it is 
not, the department is not function 
ing properly. Only when employees 
trust you will they confide in you- 

and when they do, be courteous and 
considerate, don't minimise their 
problems, no matter how trivial 
these may seem, and don’t ridicule 
them. The problem that brings an 
employee to you has gained tem- 
porary predominance in his mind. 
It is his mountain; don’t tactlessly 
try to make it into a molehill. Help 
him to regain perspective by means 
of friendly advice and persuasion. If 
you do, I am sure you will gain a 
friend 

Of course, this method will not 
always apply. Different tempera- 
ments need different treatments 
The personnel manager must be able 
to judge his man quickly, and to 
decide in a moment whether he is 
going to be persuasive, dictatorial or 
downright rude. But whatever the 
problem, take it seriously. 

Now for another controversial 
subject—promotion. I believe in 
promotion from the workshop floor 
When management goes outside the 
plant to make supervisory appoint- 
ments, it must consider that the 
selection ability of the personnel 
department has failed. In every 
section of your factory under the 
charge of a supervisor there is an 
operative who is equally capable 
But when you leave supervisors to 
recommend operatives for promotion 
you do not get the best results, 
because they usually want to keep 
their best man. They don’t want to 
lose an experienced man and so be 
compelled to train another learner to 
take his place. 


** Shadow ”’ 


Supervisors 


Therefore I believe that the per 
sonnel organisation should create 
what I will call, for lack of a better 
phrase, ‘“‘shadow supervision.”’ In 
every section where you have a 
supervisor in charge, you should 
have a ‘‘shadow,’’ or alternative, 
already — selected. This shadow 
supervisor will be chosen because of 
knowledge of the job plus ability, 
and will always be ready to take 
over production without loss of 
efficiency. He or she should learn 
thoroughly every process in the sec 
tion, and be able to do them well 
Then, not only will the operatives 
respect him, but also he will keep 
the actual supervisor on his toes 
This may sound inhuman, but I 
suggest that if it is right to apply 
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A SHOP STEWARD’S VIEWS 


Every section with a supervisor 
should have a “‘ shadow supervisor ”’ 
too. 

Tell applicants everything about 
the job—and give exact details of 


Interview leavers as closely as 
you interview starters. 

Personnel managers and trade 
union officials should be allies. Their 
aims are similar, their methods 
identical. 

The personnel manager has an 
equal responsibility to employer and 
employee. 

Both sides of industry have 
gained benefit from joint consulta- 
tion. 


an incentive to the operative, it is 
equally right to apply one to the 
supervisor 

rraining is closely allied with pro- 
motion It should comprise five 
distinct phases : 

1 Keep contact with the new 
entrant until he is efficient in 
the operation he was selected 
for 
If he shows outstanding ability, 
let him learn other operations 
in the same section. 

If he comes successfully through 
the second stage, and manages 
to combine quality with speed 
of output, put him on the list 
of shadow supervisors 

Train him, as a shadow super- 
visor, in leadership and human 
understanding. These qualities 
are even more important than 
brilliance in production know- 
ledge 

Continued training for super 
visory grades There is no 
reason why an operative with 
ability plus willingness to study 
should not reach top manage- 
ment status. 

When people leave the firm, either 
voluntarily or because they have 
been dismissed, their cases call for 
thorough investigation by the per- 
sonnel department The factors 
governing dismissal because of re- 
dundancy should be, in my opinion, 
service within the section plus ser- 
vice with the company. Where 
service is equal, ability should be the 
deciding factor : 

No article on the subject of per- 
sonnel management would be com- 
plete without some _ reference to 
trade union relations and joint con- 
sultation. Asa trade union official, 
I can speak with some experience 


on these matters. We—the person- 
nel manager and the trade union 
officials—have every reason to work 
together; our aims are similar, our 
methods identical. Our joint duty 
is to maintain the smooth running 
of our factory, the avoidance of dis- 
putes, the promotion of the wel- 
fare of employees and to interpret 
and carry out decisions of top 
management. I never look on the 
personnel manager as a rival or 
competitor, but rather as an ally. 

The personnel manager should 
have a definite status in the pro- 
cedure for settling all forms of dis- 
pute. This is the procedure adopted 
in my company: Operative to 
supervisor, operative to shop 
steward, shop steward to supervisor, 
shop steward to superintendent, 
shop steward to branch secretary, 
branch secretary to superintendent, 
branch secretary to divisional 
manager. 

At this level, and before taking 
the problem to top management, the 
personnel manager should be brought 
into the picture. He should be part 
of the negotiating machine at top 
level because, while he is a part of 
top management, he also has, in my 
opinion, an equal responsibility to 
the employee. 

Joint consultation is a more con- 
troversial subject. Some opinions 
already condemn it, but I am all for 
its continuation. It is right that 
both sides of industry should have 
the opportunity of appreciating each 
other's problems. In my experience, 
both sides have gained benefit from 
the practice. 





Training Dry Cleaners 


Ww ca Lt.-Col. Sir Thomas Moore 
C.B.E., M.P., presented diplo- 
mas to successful dry cleaning and 
dyeing technology students in Crosby 
Hall, Chelsea, on March 1, a turning 
point was reached in the history of the 
Dry Cleaning Technical Training 
Bureau. Since its inception in 1948, the 
bureau has been sponsored by the direc- 
tors of Power Laundry, but on March 1 
it was taken over by the National 
Federation of Dyers and Cleaners. 

During the past 3} years, 1,694 
students have attended a total of 
fifty-eight evening lecture courses on 
dry cleaning and dyeing technology, 
held in London and elsewhere. 614 
students — 75 from overseas — have 
taken one or other of the nine different 
correspondence courses available. Of 
the students taking the examinations 
73.5 per cent have been successful. 
Students are mostly employees of dry 
cleaning and dyeing firms, but the 
classes are open to anyone, 
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Discussion Group Method Reveals 


Future Leaders 


By JOHN SANDERS 


Training of workers at all levels has been 
developed to a fine art by Achille Serre 
Ltd., dyers and cleaners. A highly important 
aspect of their scheme is that, having chosen 
potential supervisors, they rely on informal, 
non-technical discussions to determine 
whether — and in what type of work 
candidates will make the grade. 


Valuable suggestions have emerged from discussion groups 

like this, in which employees with the aid of models give 

their views on the layout of factory production units. 
The models are made in the works’ carpenter’s shop. 


© meet preatly increased de the works [he tirm has many ex 
mand over recent years, the cellent family itacts, and three 
cleaning and dyeing industry generations of one or two local farm 

has been compelled to augment its lies are emp 1 there Fathers 
labour force, in the face of competi- recommend their sons and mothers 
tion from scores of other industries their daughters to the works and 
for workers. In cleaning and dyeing among the t- timers are quite a 
there are many grades of essential 
workers with special skills at their 
finger-tips, skills which cannot be 
acquired in a day or two but which Younger Hands Attracted 
call for a thorough practical training ; 
Simultaneously with the recruiting But all 
and training of skilled operatives trained, in a eater or less degree, 
this industry, like any other, must before they pable of producing 
keep a sharp look-out for potential the class of w for which the firm 
managers and supervisors. And there is noted. The training schemes which 
is a third grade of employee who the firm has instituted and developed 
needs special training—the manager- during the past three or four years 
ess of the dry-cleaners’ branch shop. have tended t ittract younger 
She comes into direct contact with hands than formerly. This tendency 
the customer and, therefore has a is welcomed by the management 
great influence on the success or When they been selected for 
failure of the business i certain operation, operatives-to-be 
This is how the proble ms ol fre ire taken in | i¢ 
cruiting and training are tackled by departmen managers or. senior 
Achille Serre Ltd., one of the largest hands who have been chosen to in- 
dyeing and cleaning firms in this struct because of their skill, ex 
country, with some 170 branches in perience and interest in their work 
London and the South Chey are responsible for the progress 
At their Walthamstow works of all new entrants into their own 
Achille Serre find that recruiting of department his initial training 
suitable labour is helped by the fact may last for two weeks or longer, 
that the work is cleaner and lighter according to t nature of the job 
than in the majority of factories in) The managem do not consider 
the neighbourhood Again, there is a raw recruit be adequately 
a family tradition running through trained in less than six weeks, but 


few women \ were employed 
there full-time re they married 


these people have to be 


1 by supervisors, 
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they believe that a new starter’s 
ability to ‘‘make the grade’’ can be 
ascertained in two 

Once they have acquired the 
necessary skill, all but a small per- 
centage of the workers are content 
to stick to their own job, and seek 
neither change nor greater responsi- 
bility The management, however, 
must be constantly searching for 
potential supervisors and departmen- 
tal managers, and they have devised 
a scheme whereby any employee has 
the opportunity to rise to better 
things in the company 

Periodically — the departmental 
managers are required to submit the 
names of the hands under their con- 
trol who, in their opinion, both 
deserve promotion and are capable 
of taking advantage of it All the 
chosen employees are asked whether 
they wish their name to go forward 
Not all are ambitious, but from 
every list of names placed befor: 
the works manager and the training 
officer, a batch of around twenty 
emerges hese people are given 
combined intelligence and dexterity 
tests specially devised by the 
National Institute of Industrial 
Psychology, and take part in infor 
mal group discussions 

These discussions are on a number 
of subjects of every-day, general and 
human interest, devoid of ‘‘work’’ 
technicalities They are designed 
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and elicit 
indicate the 


possess d, to 


to stimulate discussion 
individual opinions, to 
degree of intelligence 
latent leadership and initia 
tive and thus to determine (a 
whether the candidates will 
yood as supervisors and (b) what is 
the responsibility they are best 
fitted to shoulder They are con 
ducted during working ‘hours 
ire attended by members of manage 
including the chairman ot 
company works manager, and the 
training officer who, however, hold 
merely a watching brief with a view 
to assessing the merits of the poten 
tial supervisors and deciding later 
whom to promote ind to) what 


reveal 


nake 


and 


inent 


positions 

Selected candidates then 
course of training for their new work 
and, providing the training reports 
are satisfactory, are given acting 
rank’’ under the manager of the 
department for which they are des 
tined All such candidates are in 
formed that they may be asked to 
stand down in favour of another 
candidate for promotion or that. it 
may be necessary to transfer them 
to a department other than the one 
for which they originally 
selected. Any such delays in assum 
ing the fresh responsibility, however 
usually only temporary 


begin it 


were 


are 


Technology Courses 


Concurrently with their instruc 
tion in the the trainees are 
given every encouragement to acquire 
specialised, technical knowledge 
not only that which they must hav: 
in order to succeed in their new job 
but knowledge of processes employed 
in other departments With = fees 
paid by the company, they can 
attend courses in dyeing and clean 
conducted in London 
industry as a whole 
courses In supervision and manage 
ment held at the South-west 
Pe hnik al ( ollege 
tnial Welfare Society 
sary, tramees are time ott 
trom work for this purpose. Instru 
also given by semior 
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ing technology 
bry the and 
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After being selected for a particular job, operatives-to-be are trained by 
the supervisor, departmental manager or senior hand of the appropriate 


department. 


hands who are tem 


action, 


substituting for 
porarily out of 
trained to become pleaters, 
spotting, 


woners af 
Hoffman 
and so on 
‘om 


pressers to do 
This not hands 
ployed in slack periods, but prevents 
for it 

hard 


only keeps 
bottlenecks in production, 

means that if unit’ Is 
pressed another which 1s not so busy 
to tide it over the 
period (The factory is 
number of units, each 
virtually all the 
fixed number 


one 
can release hands 
difficult 
divided into a 
of which handles 
work received from a 
of shops 
AT] the 
very 
firm s 


chief executives take a 
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Discussion 


close and keen 
tramming schemes 
re held frequently for 
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Here a trainee is being instructed in the use of a press. 


From these dis 
cussion groups some = original and 
valuable suggestions have emerged 
and have been adopted in the works 


efficiency 


creasing 


with success 

Similar group discussions deal with 
most of the departments individu 
ally All these talks are considered 
of great value, not only directly, in 
obtaining improvements in the pro 
cleaning and dyeing and 
stepping up output, but more it 
directly in that they contribute 
great deal to putting the employes 
in the picture,’ making him feel 
that his job is essential to the com 
bined efforts of the whole firm and 
showing him how he fits into the 
scheme of things, and thereby giving 
him greater enthusiasm for his 
work 


The 


cesses” of 


training course for branch 
manageresses has been planned so 
that, while being away from. their 
shops for the minimum of time, they 
gain the maximum of knowledge and 
advice They visit the factory 
periodically, take part in discussion 
groups, make a thorough tour of the 
works (where every 
spected and explained to them) and 
contact with the workers who 
"on their customers’ orders 


process is m 


make 
ope rate 
Every manageress is also provided 
with a manual of information and 
instruction which has been compiled 
so as to cover all but the most un 
usual problems which customer's re 
may present 
Manageresses are kept informed ot 
dl new developments and improve 
and cleaning 


quirements 


ments in dveing 
techniques 
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FETY & ACCIDENT PREVENTION 


Team Aim to 


Birmingham Research 


Cut Losses from Minor Injuries 


It has been éstimated that minor 
injuries cost the country 
£100,000,000 a year in lost time 
and reduced efficiency. The In- 
dustrial Medicine Research Unit 
in Birmingham is working in 
laboratory and workshop to find 
means of avoiding such injuries 


By A SPECIAL CORRESPONDENT 


HERE is on every side in detect the per tence of oil on a 


accelerating movement to worker's skin experiments are . ~ 
tackle accident prevention iso being made in wavs of re and of preventing those which 


but some specialised research now covering the natural grease from cannot be avoided from develop- 
being undertaken at the Birmingham the skin for chemical analysis in ing into something more serious. 
Accident Hospital, in collaboration order to test its germ killing pro 

with works medical officers of perties An pparatus in the gaiters been worn. Similarly, the 
the great Midland firms, is of pro- laboratories m s it possible to hospital insists that a large num- 


found importance in that its achieve vrow human skin in order to ber of foot accidents, fractured bones 


ments may radically alter the present 
treatment of minor injuries and their 
consequences The Industrial Medi 
cine Research Unit of the Medical 
Research Council of Birmingham its 
now working not only in its labora 
tories and clinics at the Accident 
Hospital (a pioneer institution which 
is internationally known for its 
activities in recent years), but also 
in factories and workshops where co 
operation is sought with employer 
operative, engineer and medical staff 


Sepsis Cases 


Sepsis has been especially studied 
since the septic finger looms so larg: 
in the accident case register of most 
works surgeries, and = remarkabk 
results have been achieved in its con 
trol through the use of antibiotic 
drugs such as penicillin, with con 
sequent shortening of time lost from 
work and lessening of personal dis 
ability The unit has proved in its 
researches the value of having dress 
ing stations in the shops with staff 
specially trained to pre ent Se Psis 
developing at the onset It is the 
early stages of wound healing that 
Inatter 

Of the special lines | 
which the research unit now has in 
hand and which may soon radically 
iffect industrial medical welfare, the 
following are parti ularly important 

Ultra-violet hght is being used t 
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ctors damage it 
nts aim ultimately 
tion, and at estab 
thod of treatment 


Prevention 


Squire, honorary 
search unit, states 
being increasingly 
im on the preven 
ind in this sphere 
valuable work in 
the Department of 
iction at Birming 
while remaining 
uson with local 


rs and = industrial 


rhe unit is work 
of the Midland 
n Productivity on 
machine tool de 
long-term policy 
relation between 


ry design and em 


Hospital is also 
d study of burns, 
that many indus 
prevented by the 
protective cloth 
f burns admitted 


industrial concerns 


were caused by 
twenty-six were 
many of whi h 


urred had asbestos 


and deep incisions and so on could 
have been prevented by the wear- 
ing of safety boots 

The moral is plain—and_ there 
seems to be a growing number of 
firms who issue safety boots either 
free or at a subsidised cost or with 
some sort of machinery by which 
small payments are deducted weekly 
from wages (with provisions to avoid 
infringements of Truck Acts. of 


course) 





Fire-fighting Film 
BD Beccconatnan made for training Service 
personnel \ircraft Fire-tighting 

it Naval Air Station i 20-minute 
film shown to the press recently has 
points of interest for all concerned wit! 
industrial tire-fighting 

It shows the action of a “‘crash crew 
vhen dealing with a crashed aircrat 
tire at a naval aerodrome Close-u 
shots of vehicles, equipment and cre 
ire accompanied by detailed descri 
tions on the sound track. The sequen 
of operations, from receipt of the pilot 
emergency-landing request o th 
extinguishing of the last vestige f fir 
in the machine, is exhaustive 
with 

Phe film may be hired on apy 
to the Dtrector of Store \ 
Whitehall, London, S.W.1 





Glenfield and Kenned 
marnock, are to build 
ind change-room in. thei 

st of about £15,000 
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They Use The “Why” Technique 


ST ero simplification has yielded 
big savings on the manufactur 
side of Thomas Hedley and Co 
Increased productivity has come 
questioning the efficiency of or 
necessity for materials, equipment and 
buildings, as well as from improving 
manual efficiency. Improvements 
ome of them startling been 
made by applying the tech 
nique to the removal of production 
bottlenecks 

Che question ‘‘why’’ can be asked of 
anything and for detailed analysis of 
jobs it is expanded into a logical series 
of questions, e.g.: WHAT is done? 
WHIY is it done at all? What else 
could be done to accomplish the same 
resultec WHERE is it done? WHY 
is it done there? Where else could it 
be done? And so on 

\ typical example. where the study 
resulted in a 100 per cent increase in 


ing 
Ltd 


trom 


have 
“why”’ 


capacity, was that of a bar soap cut 
ting machine The machine 
for cutting a slab of soap into tablets 
ind the job involved feeding the slab 
to the cutting table, performing two 
cutting operations and lifting the racks 
holding the tablets off the machine to 
i truck 

Phe machine 
tion by two men 
governed by the speed of 
\ cycle chart 


was used 


was designed for opera 
its output 
their opera 
showed that the 
two men were busy throughout the 
cvcle but the machine was idle for 
half the time Investigation of this 
idle time led to the using of four men 
instead of two Small changes in 
method made it possible to dovetail 
the movements of the four men, so 
that the machine could be kept run- 
ning continuously. The result was an 
increase In capacity from nine to 
eighteen trucks per hour. 


ind was 


tion 





Key to Safety 


N its twenty-years’ of existence the 

Du Pont Company's rubber labora 
tory has never had a_ lost-time 
dent. This enviable record is put down 
to the work of the laboratory safety 
committee, composed of four or five 
employees who check the whole build 
ing, from the director's office to the 
janitor’s broom cupboard, for unsafe 
practices 

To keep a fresh outlook for trouble, 
the committee, except for one perma 
nent member, is changed every month 
so that eventually every emplovee 
serves on it All reports to manage 
ment are conscientiously investigated 
and dealt with Key to safety 
practice: every employee is’ safety 
conscious and management treats safety 
(Condensed from Safety 
and Production, 2 51 


accl 


( | 
good 


seriously 


Vaarnte 


Nance 


Democracy at Work 


NTERESTING experiments are now 

yoing on in two Birmingham firms 
the Aston Chain and Hook Co. Ltd 
and Best and Lloyd Ltd., inculcating 
what is known as_ the small worl 
group’’ concept 

\ form of on-the-floor 
the scheme allows every emplovee to 
meet monthly, in a small group, during 
vorking hours and at normal pay, to 
in the formulation of company 
policv. The significance of this is that 
each individual, and not only those 
elected representatives (as in the usual 
].P.C.'s), takes part if he wishes 

There is an election process in thr 
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democracy 


share 


scheme but it centres on the personnel 
the equivalent of the 
elsewhere), who is 
democratically clected with the result 
that every employee thus has repre 
sentation at top executive level, similar 
representation 
this scheme 1 
small com 
however 


elfare worker 


personnel manager 


to parliamentary 
Both the firms 

operating suc 

Enthu 


where 

are 
lasts msist 
rk group is applicable 
large ma factory 
ential in, for instance, 
lustries, if the indivi- 
operative is to feel he has per 
ind is not merely 
coy in a remotely 


panies 
that the 
to the 
ind that it is ¢ 
nationalised in 
lual 
sonal 
in unimportant 


controlled machine 


small 
s produ¢ tion 


signilican 


New Ideas Earn £12,000 


PHOUSAND 
submitted 


pounds for 


7 LVI 
bright ice 
tion schemes was paid to 
the Joseph Lucas organi 


through 
OrKs SUuULxZeS 
employees of 
sation during End-of-the-yvear 
idditional awa paid by the 
lirectors to thirty employees who had 
them a received £1,506 


idea 


1951 
rds were 
between ready 
for their 

Star money-spinner in 
38-year-old chargehand, 
£450 for his suggestions 


1951 
who received 
Another 


SeTVICE 


was a 


em 
during 20 vears’ 
submitted forty ideas for 

material or labour, has 
leas) under msideration at 
hopes they .will earn him 

ear or two 

who received 
four 
vhich 


ployee who 
saving 
fifteen 
present 


£1,000 


h is 
time 


inc] 
during the 

\ toolroom fitter, 
last ubmitted 


luring the past three years 


next 
£190 
ideas 


have 


year has 


netted him a total of £500. No less 
than eighty suggestions have been sub 
mitted by a chargehand in the wind- 
tone horn assembly shop, and although 
only six were accepted his awards total 
£500 
since introduction of the sug 
1923, it is esti 
have earned 
ideas On im 
produc 
and 


the 
scheme in 
that employees 
about £22,000 for their 
proving methods, increasing 
tivity and saving time, materials 
labour 


gestions 


mated 


Exchange Visits 


year, visits 
between 
young 


k' IR the fourth successive 
have béen exchanged 
young European workers and 
workers from Bournville. Since 1947, 
when the War Memorial Scheme was 
initiated by Bournville’s Youth Com 
mittee, 129 boys and girls have gone 
abroad and eighty-six from overseas 
have visited each other's countries. Lan 
guage classes in French, German and 
Dutch are held at Bournville and have 
proved very popular with the added 
stimulus of a visit abroad. 

Factory and office staff of T. 
and Sons Ltd., drew lots for a free 
week-end in Holland More than 300 
workers applied, and the lucky forty- 
four were the guests of a Dutch com 
pany, in return for hospitality extended 
to Dutch workers who visited England 
earlier in the vear. 


Wall 





SALESMEN TRAIN IN 
DUMMY SHOP 


“The grocer” (a senior sales execu- 
tive) talks to a young salesman in 
the dummy shop erected for a 
series of two-week salesman train- 
ing courses held by Batchelors Peas 
Ltd., at Sheffield. Shelves are 
stocked with products from the 
company and other manufacturers, 
and the shop has a plate-glass 
window. 
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P.T. IS GOOD FOR THESE 


OVER 30's 


Vauxhall Motors Ltd., have found that physical training makes better appren- 


tices (see ‘‘P.T. Pays” in right-hand column). 


Not to be outdone, the “over 


thirties” have formed a P.T. club and spend two evenings a week keeping fit. 





Free Pensions for 3,000 


$y 3,000 employees of Thomas 
De La Rue and Co, Ltd will 
shortly enjoy the benefits of a new 
pension scheme, the cost of which 
will be borne entirely by the company 
Tt will apply to emplovees with fivi 
vears’ service or more, within certain 
ige limits. Pensions will be payable 
to men at 65 and women at 60, and all 
will be insured against death during 
service, thereby assuring dependents of 


support in times of difficulty 


£1,536 for Exam Successes 


UNLOP RUBBER CO. LTD., em 
D plovees made 1951 a record year 
examination awards, which have 

increasing steadily for the past 
years One-hundred-and-sixty 
cash amounting to 
were during the 


for 
been 
four 
seven 
£15536 


awards 
made 


Fish in the Current 
EN in the 


N ment of London Electricity Be 
ire running their own aquarium. They 
built and stocked it themselves, and 
contribute 3d. each per week towards 
the cost of maintenance. The aquarium 
now contains nearly forty fish repre 
senting more than twenty different 
pec 1es 


| 
meter-testing depart 


ira 


New Use for “Scooters” 


SASTMAN KODAK COMPANY'S 
E plant covers some 400 

has 18,000 steam traps, 3,000 telephones 

50 master fire boxes, and a Staff of 12 
technicians to service all this equi 

ment A call to repair a_ telephone 
might mean a two-mile trip 


speed up se rvice (miniature 


acres and 


so t¢ 


‘*scooters’’ 


motor-cy« 
each equipped 
containing 
test equipme! 
Conae 


nse 


Vaw 


ment and 


How to Cut 


B* constant 
of industri 
the Frigidair 
Motors Ltd 
their absen 





been introduced 
a box 3 ft. by 3 ft 
t¢ et of and 
the various jobs 
Factory Manage- 
10/51.) 


tools 


Absence 
ntion t¢ ill ispects 
cident and illness 
vision of General 
succeeded in cutting 

between 3 and 4 
tive employees are 
factory medical 
slightest doubt 
the job 
given con 
need = for 
Book 
cident pre 
provided 
include 
against 
of neutralising 
burns, and re- 
for workers 


the 
fitness for 
ney ire 
in the 
ind illness 
imilar it 
la ire 
measures 


rier creams 


1cid 
ovided 
hospital block can 
iccident 
ent 
ive for superficial 


cases, as 


treat! which 


health and 
ent encourage 
there are no 
es which Frigi 
in Condensed 


fitness 
the 


less 


Workers’ Pantomime 


EF KCO PLAYERS, employees of E. K 


4 ‘ Lt 
month 
in the W 
d_ by 


provide 
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their annual pantomune 


uthend, staged last 
‘Babes 
usic for which was 


vn orchestra 


Ideas & News from 
House Magazines 


New Clubrooms 

A centre for the activities of the 
1,000-strong social club of Remington 
Rand, has been provided by the open 
ing of a new clubroom at Hillington 
The clubroom can nearly 400 
people and during the day is used as a 
canteen rhe stage is fitted with full 
lighting equipment, and, the 
dressing-rooms are comparable to those 
of any theatre (News.) 


seat 


scale 


Canteens—New and Old 

Opening the new canteen at C. ana 
L. Hill, “Mr. A. G. B. Owen, managing 
director, recalled that in 1917, at the 
age of 9, he had opened the canteen 
at Rubery, Owen and Co. Ltd., the 
first works canteen to be opened in 
the Black Country The Hill canteen 
is decorated in cream and beige, with 
tables and chairs of cream and brown. 
Flower gardens and a bowling green 
are to be laid out near the canteen, 
which is also designed for as a 


social centre (Goodwill. 


use 


Supervisory Training 

\ scheme for training supervisory 
staff has been inaugurated at Igranic 
Electric Co. Ltd A small group of 
shop supervisors were sent for a two- 
day course at Cambridge on the back- 
ground and functions of supervisors. 
Attendance at such volun- 
tary (Intercom.) 


25,000 Tons of Scrap 


An extensive drive by Richard 
Thomas and Baldwins in all sections of 
the company a period of seven- 
teen weeks has yielded 25,000 tons of 
scrap for their works This has 
been secured by a thorough search of 
all shops, stores and yards, and is 
additional to the process scrap which 
irises in course of manufacture. (Ingot 
News.) 


courses 1S 


over 


steel 


P.T, Pays 

Experiments into the = value of 
physical training, conducted at Vaux 
hall Motors over two years, have 
proved that P.1 is of undoubted 
benefit A group of apprentices were 
two 45-minute sessions each 
and results checked against 
t similar group which got no exercise 

Ihe chief medical officer, Dr. A. R 
Thompson, who undertook the exami 
nation of these youngsters, found that 
there an improvement in the 
physique of those taking P.1 There 
greater increase in height, and 
1 dynamo-meter pul] test showed that 
this group had a 50 per cent greater 
increase, while sickness absence was 
reduced The boys themselves claimed 
that they had more energy and agility 
ind felt less fatigue. (Vauxhall Mirror.) 
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Tackling the Noise Problem — 2 





These Materials 


Soak up Sound 


Last month A. G. Thomson described the general 

principles for cutting down noise in factory and 

office. The present article deals with sound absorp- 

tion in particular, and tells how several firms use 
it to quieten noisy processes and rooms. 


EF the 


NOS 


utmost importance in 
reduction is the fact 
the ear does not respond to 
sound directly according to its 
energy Quite a small decrease in 
the actual loudness level is sufficient 
to reduce the degree of apparent 
loudness to a level at which annoy 
ance is no longer caused 
The behaviour of and its 
effects on the occupants of a 
can best be explained by considering 
a specific application of acoustic 
treatment—for example, to a typing 
office with walls of normal plaster 
on-brick construction, a hardwood 
floor, and a ceiling of any traditional 
type These surfaces 
than 5 per cent of sound that strikes 
them The sound created by the 
typewriters travels at 120° ft. per 
sec. and over 95 per cent of it Is re 
flected back from surface to surface 
As it crosses and recrosses itself the 
loudness is built up to a level far 
exceeding that of the sound actually 
made by the machines, and may well 
intolerable 


noise 
room 


less 


absorb 


become 


80 per cent Absorption 
lf a bighhy. efficient absorbent 
treatment is apphed to the reflecting 
approximately 80-85 — pet 

sound created is absorbed 

Apart from. the 
achieved, 


urface, 

cent of the 
on impact reduc 
tion in loudness so this 
treatment gives each person the im 
that his or her neighbour 
operating a similar machine ts 
vards away. Calculated in 
reverberation time, which is the 
period sound takes to decay, a 7 
phon reduction in the actual loud 
removing SO 


pre ssion 


several 


ness is equivalent to 


390 


per cent of the noise making units 
At the same time the apparent loud 
real annoyance level may be 
over 40 per cent It 
necessary to make 


much 


ness Of 
reduced by 
would, in fact, be 


about five times as noise in 


the quictened office to reproduce the 


former conditions 
Which materials 
Says Mr. E. G. Ewing, 
spec ialist 
‘Felts, 
mineral or 
suitably are exten 
sively to the level in 
anything from a factory to a canteen 
or typing The more sound 
absorbing the room surfaces, the 
is. the reflected or re 
verberant which is added to 
the direct noise from the source 
machinery, table cutlery or type 
As a result of adding sound 
rtain the 


enclosures, the lower is noise 


absorb sound ? 


an acoustical 


4 ork 
when 


rubber 
wool, 
used 
noise 


fibre boerds, 
and glass 
covered, 


reduce 


pool 
less 
sum of the 


sound 


writer 
areas of 
the 
source of 
re flects 
energy 
insulator 
tion of the 
icts upon it 
treatment re 
but 
proceeding 


ibsorbents to ce 


sound 
only a 
which 


level for 
\ sound 
traction of the sound 
falls upon it \ 


fyansmiits a trian 


anv given 
abs roent 
sound 
sound 
energy which re 

Sound bent 
duces the reverberant 
affect the sound 
source to the 


absor 
sound, 
cannot 
directly from the 
listener Thu 
limit) to thre 


there is alwavs a 
mount of treatment 
Coin be fully applied: it is 
no benefit to reduce the reverberant 
sound mucl ( nd the stage 
the direct ‘ dl 1s 


predominant 


which 


when 
perceptibly 


level 
makes for. sater 


ittract the 


Reduction of the leudness 
eTiclene \ 


workings ind ‘ Is to 


Palses 


Here is 


reduced net 


best type of labour how a 
of firms have 


premises 


number 
on. their 


Case History No. 1 


A particularly noisy works can 
teen, 60 ft. x 40 ft. x 20 ft 
the subject of sound absorbent 
reduction treatment recently 
floor was parquet, ceiling and 
hard plaster finish. Heating 
panels were installed in equally 
spaced ceiling There 
windows at each end. The entrv was 
on one long side and the kitchen 
serving counter the other 
Phere was accommodation for about 
400° at sitting The averag: 
level, measured before reme 
dial treatment, was about 80 phons, 
or 33 loudness sensation units 

After treatment the noise level was 
measured again and it was found to 
be only 66 phons, a reduction of 14, 
or 23 loudness sensation units 

Treatment: One long wall, trom 
ceiling to dado height, and parts of 
ceiling not obscured by heating 
panels, treated with 14 in. thickness 
of glass wool covered by perforated 
hardboard (8 mm. perforations at 
20 mm, spacings) Hardboard 
fixed to 2in. x 1} in. battens nailed 
at convenient spacings to ceiling and 
wall areas Room was decorated 
with ordinary oil-bound paint applied 
in thin coats to avoid filling up pet 
forations. To reduce noise at source, 
legs ofall chairs and tables had 


was 
ind 

Hose 
Phe 

walls 


areas wert 


was On 


one 


Hose 


Was 


Canteen clatter was reduced by 
fitting perforated hardboard panels 
(see inset) to this ceiling. 


courtesy) 


Photograph by of 
and Co. Ltd 


Horace W. Cullum 
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rubber feet screwed in. (Henceforth 
had to be lifted, 
previously glass 

with cloths 

In noise reduction treatments, ne 
ne thing will make all the ditference 
attention to a lot of trivial 
points which cumulatively produces 
the required results 


hairs not shid 


Table 


overed 


tops, 


t is 


Case History No. 2 


factory a telephone 
within the heart 
so to speak, for 


\t another 
had installed 
of a noise centre, 
use in emergency to control the 
operation of a continuous shaker 
belt, some 100 ft. long, employed in 
a food production process It 
almost impossible to hear oneself 
speak, let alone anyone else The 
telephone itself was an almost im 
possible medium tor two-way com 
munication The level 
measured before remedial action was 
it 116 phons 

Treatment 
was enclosed in a 
few 


been 


Was 


noise 


belt 


cover 


First, 
tunnel-like 
feet at 


cork 


CONVEYVOE 
each end 
surround 
vearing and belt 
was made up on solid 

Heavy oak planking 
Inside 
metal 


except for a 
Cover, mounted on 
detached = from 
TLled hanisms, 
wood battens 
scre wed on 
lined with 


outside face 
perforated 


Was 


Was 


SILENCE IS GOLDEN 


The Aetna Life Insurance Co., 
Hartford, Conn., sound-conditioned 
their premises and found they had 


Increased general efficiency by 8.8 


per cent. 
Reduced typists’ errors by 29 per cent. 
. Reduced machine operators’ errors by 
52 per cent. 
Reduced employee turnover by 47 per 


cent. 
. Decreased absences by 37.5 per cent 


. Reduced salary costs because fewer em- 
ployees were required to get through 
the work. 


2 


heetiny metween the lining 


filore 


two 
cover, long 
glass silk was packed Thin cello 
phane layer inserted as final 
inner backing to the perforated metal 
matter from con 
food. Noise level was 
about 93 


ontimued on pag 


ind tramework of 
was 
to prevent foreign 
taminating the 
reduced = to phons—a 
404 
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Security for Employees 





A Friendly Society is the 
“Safest” Works Club 


National Insurance benefits cannot prevent the family of a 

man who falls sick from suffering some hardship. Hence the 

popularity of shop collections and works clubs of various sorts. 

Our contributor describes a way in which managements can 

implement efficiently and safely the wish of their workpeople 
for a security scheme. 


By JOHN LAWES 


triendly 
Friendly 
1948 
operating 
which 
men 


con 


EGISTRATION 
society ul eT 


societies 


is i 
the 
1896 to 
safest way ot 
club object of 

pay | efits to its 

bers as a return regular 
tribution The friendly societies 
can be operated by the workpeople 
with from 
but outsid:s 


is the 

it WOTKS 
is t 
{ a 


themselves assistance 
management without 
tid It is not sential to register 
worl club as a_ friendly 
society unless it falls under the 
Shops Clubs Act, 1902. This Act 
provides that it hall be an otfence 
to require a workman isa 
dition of his employment, to join a 
shop club unless the club is both 
friendly and 
Registrar of Friendly 
thre Act A “shop 


sa club to provide 


such a 


con 


registered is society 
certified by the 
Societies under 
club’’ is defined 
benefits to workmen in 
factory 
main 


connection 
It will 
feature 
membershiy 
condition 


workshop of 
iated that the 
cl 1 that 


with a 
be appre 
ol i she }? 
of it is compulsory and a 
of employment 
Registrati is a 


friendly society 


friendly SOE TY 
other pro 
rT names of its 
dl the property 
ucceeding trustees 
transter 


ind 


Lniment or 
ind defend actions 

trustet 
procedure 


of its 

riminal 

ployed for the pro 

its funds 

of the 

les bankrupt, — the 

ciety S priority in the dis 
tribution of his 


Such a 


society die: 


isscts 
entitled to 
stamp duty relief; 
legally settled 


society is 
certain 
{) Disputes can be 


EQUIPMENT 


according to the society's rules; 
Members over 16 may nomi- 
nate a person to whom sums 
not over £100 may be paid on 
their death without — their 
having to make a will; 


If a member dies intestate and 
making a nomination, 
the society may distribute up 

to £100 without letters of 
administration being taken out, 

An unregistered club does 
not enjoy these advantages. It is 
an association made up of its indi- 
vidual contributors, and its property 
is normally vested in all its members. 
Actions for and against the society 
must therefore be “‘representative’’ 
actions, as in the case of an ordinary 
members’ club For. the employer, 
however, the principal advantage of 
the registered friendly society lies in 
the control which the Registrar exer- 
such The possi- 
embezzlement of funds is 
of this control and 
which must bo 


without 


works 


cises OVeT societies 
bility of 
lessene d by 


thre provisions 


Virtue 


rules 
works 


incorporated in the 

Phe object) of most 
is the provision of relief or 
tenance = tor members or 
families, and this. is of the 
objects of a friendly society under 
the Acts The benefits are provided 
by regular from the 
members 


clubs 
main 
thei 


one 


contributions 
Dhese societies will accu 

invest the member's 
benefits out of 


mulate ind 
contributions, paying 
the tunds In drawing up the rules 
of such a rate of mem 
bers’ contributions. the benefits to 
be payable, and the amount of such 
benefits must be The 
relationship between the amount ot 
contribution benefit will var 
according to individual circumstances 
and the membership of the society 
Help in deciding these matters will 
be obtained by studying the works 


society the 


spec ified 


and 
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ittendance registers, and from 
experience of other similar societies 
When the decision to establish a 
society has been taken, application 
should be made to the Registrar of 
Friendly Societies for a copy of a 
i woklet, Reules for a Iri¢ ndly Soctety 
Where a society is being estab 
lished by a company on behalf of 
ts employees it may be found 
tdvisable to provide that certain of 
the officers, for example the treasurer, 
shall be company appointees Care 
miust taken to ensure that 
thre contain power for their 
alter but here again, some 
check by the company may be 
advisable The- rules con 
contract between the mem 
and the society; an amendment 
or alteration made in 
with the rules binds all the members 
When the rules have been drafted, 
preferably by or with the assistanc: 
of the employees who will constitute 
the membership, they should — be 
submitted to the employees for com 
ments to ensure that the expected 
support will be forthcoming. Appli 
cation to register the society should 
then be made This application 
must be signed by members 
and the secretary (who need not be 
a member), and sent to the Central 
Office of the Registry in London 
Two printed copies of the rules and 
a list setting out the names of the 
secretary and every trustee of the 
society must accompany the appli 
cation. When the Registrar acknow 
ledees that the rules have been 
registered, the society becomes a 
registered friendly society 


tlways be 
rules 
ition, 


deemed 
stitute a 
bers 
accordance 


seven 


Rules and Benefits 
indicated, the con 
tent of the rules will vary enormously 
according to the particular circum 
stance Even the benefits which 
the society will pay may vary from 
sickness benefit to educational 
vrants In drafting the initial rules 
it should, however, be remembered 
that alteration presents no difficulties 
ind that it is therefore wise to limit 
the scope of the until it has 
had an opportunity to become 
lished Phe main concern of 
employees is with the welfare of 
their families if they should fall sick 
It is, therefore, usually best to have 
is the object of a newly tormed 
society the pavment of 

benefit to members during 
4 normal proviso is that 
shall not be payable for 

seven days’ absence 


As has 


been 


society 
estab 


most 


sickness 
absence 

benefit 
the first 
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the 


tL DEFENCE 


How One Firm 


Launched a 
Civil Defence 
Scheme 


This is the story of how one of 
the country’s biggest aerop!ane 
manufacturers recruited and is 
training its Civil Defence person- 
nel. An appeal from top 
management, backed up by a 
poster campaign and a note in 
the pay packet, quickly brought 
in the required recruits, whom 
efficient training methods have 
welded into an organisation 
which is 


Brigadier Manley James, 
V.C;, works defence 
officer. 


Ship Shape and Bristol Fashion 


IX months after inaugurating its 
scheme tor Civil 

Bristol Aeroplane 
if its 


recruiting 
Defence, the 
Ltd. was well within sight 
enrolment target Now em 
under training not only 
factory, but also at 
s elsewhere 


Co 
initial 
ployees are 
it the parent 
ompany 
Preliminary plans for -the organi 
sation were ready even before pub 
lication of the Government's first 
Croll Defence Industnal Bulleto 
idvising Industrial concerns on form 
Civil Defence units—and the 
luting campaign Was 
June 14, 1951, the date 
ernment booklet 
stone of ‘‘ Bristol's 
laid in February 
months be 
Was 


pre mist 


Mme 
company’s 
launched on 
of issue of the WON 
Phe foundatu 
Civil Defence was 
last year whet everal 
fore the appeal for volunteers 
made, Brigadier Manley James, V.( 
Was appointed works defence officer 
In building up the organisation, 
Brigadier James's first work was to 
locate those employees who had re 
ceived = post-w straining in Civil 
Defence. I es revealed six men 
had had some training and a 
who were immediately 
They were sent on 
courses run by 
and the Home 
idier James himself 


nqguit 
who 
number 
to undertake it 
full-time instructor 
authoritics 
while Bris 


| 
keen 


local 
Othce, 


attended a course at the Civil 
Defence Staff College. Simulta 
neously, also in co-operation with 
local authorities and the Home Office, 
a method of initial training within 
the company was worked out Lex 
ture rooms, fire huts and gas cham 
bers were prepared; clementary 
training equipment, such as respira 
tors and stirrup pumps, was ob 
tained, and plans were made for 
recruiting volunteers. It was not 
until instructors were qualified and 
the necessary equipment procured 
that the company was ready to 
launch the recruiting campaign 
4 


SF 
CP © 
“ 2 
Emplovees received their first’ in 
timation when the joint assistant 
managing director called a meeting 
of a cross-section of the company 
personnel to announce the campaign 
and ask for wholehearted co-opera 
tion Then every member of the 
company was addressed in a series 
of meetings spread over a fortnight: 
this personal approach was backed 
by a series of posters. Deliberate 
mystification—and interest—was 
aroused by the first of these in the 
form of a ‘‘teaser’’ poster, which 
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displayed a shield only, bearing the 
letters ‘‘C.D."’ As a result, later 
editions, with the additional inscrip 
tion ‘‘Preparedness now . Can 
Save Our Way of Life Join Now 

.. There's a Job Awaiting You in 
‘Bristol’ Civil Defence ittracted a 
great deal of notice 


a 
a 
« 


il mate 


Full 


nialised 


ot the appe 


weeks later 


details 
three 

every employee found a note 

the managing director and an apph 

form in pay p 

ind yellow striped Civil 

for returning 
cotmnmunica 


when 
from 
cation his icket 
Special blue 
Defence post boxes 
these and other C.D 
tions were placed at all entrances to 
the works 

Unpretentious, but symbolic 
shield which 
curiosity when it 
first poste! soon re 
every ¢ mployec as the ‘‘trade 
of ‘‘Bristol’’ Civil Defence, and is 
stamped on application forms and 
other C.D. stationery and much of 
the equipment in addition to the 
posters themselves It has now been 
adopted as_ the Bristol C.D 
membership badge—in the 
lapel button for men and a mounted 
bar brooch for women 

Response to the appeal 
mediate Applications poured in 
and within a fortnight a large num 
ber of employees had been enrolled 
Since then the figure has incr 
steadily 

Having 


the 
much 
the 
ognised by 


mark 


iwakened so 
appeared on 


was 


form of a 


Was Im 


ased 
allotting 
them cl and informing them 
where and when to report, volun 
teers started their training in August 


received  chits 


ISSCS 





Civil Defence enrolment forms with 
a note from the managing director 
were distributed in wage envelopes. 
Note the shield symbol, “trade- 
mark” of Bristol Aeroplane C.D. 


PERSONNEL MANAGEMENT, WELFARE & 


Outside a lecture room, Civil 


from “Bristol's” 


works holiday 
{ working hours, 
ceiving 3s. and 
ctively Each 
[wo hours 


volunte 
training 

rraining, for h there are now 
instructors Is 
The first 


general 


twenty quall 
divided into thre te 
22 hours are s] in b 
traming up to 60 hours 
instruction to the 
in individual jects, 
iad 


rs st 


vores 
isi 
follow: 
section, 
including 
imbulance, 
eff and wel 
comprehensive 
eing held 


uch diverse 


num 


ind damage 
A special 
tor 
running 
ceeded by 
training in the 
of eight, 
to man 
vehicles, of 
I ich Is 
hundred 
from remote 
wheelbarrow 


ilso now 


courst 


Is sué 


rews 


ined 


dders, insulat 


ind chisel 

vehicles would 
re idly 

control 


sal point 

central 

cident 

vehicles and 

r training Is an 

of Civil Defence 

isatior The Government will 
uniforms and 
company is 
its central 
incen 


provide 
I 


} ] + it 


steel he the 


responsible for lipping 


and 


ting 


headquarters 


huts 


control for 


diary chambers, 


INDUSTRIAL EQUIPMENT 


Defence volunteers 


unload equipment 
rescue trailer. 


and a number of special articles for 
training in protection against modern 
especially those of atomic 
Some of the instruments, 
pocket or individual 
for measuring gamma 
entirely novel, even to 
those with wartime experience 
in Civil Defence ‘‘Bristol’’ are 
also investigating the possibilities of 
strengthening their 
system 


weapons, 
wartare 

such as a 
Dosimeter 
Trays, are 


and 
shelter 


4. bx 


v 


from the chief training 
a very small secretarial staff, 


extending 
am raid 


Apart 
officer, 
and two storemen, the only full-time 
member of the organisation is Briga 
dier Manley James, formerly Direc 
tor of Ground Defence at the Ai 
Ministry Co-operating with him is 
Lieutentant-General Sir Charles All 
K.B.E., C.B., D.S.0O., MA 
wts informally as the board’: 
questions 


irey, 
who 
idviser on general defence 
Brigadier James reports that the 
efficiency and keenness of men 
under training is both 
ind encouraging. This, how 
a beginning. He hopes 
double the present 
those in Bristol 
Civil Defence—thus forming in 
organisation with its purpose ex 
pressed by one of the campaigi 
posters “‘A Show of Strength Now 
Can Prevent War’’ or, in th 
words of one of members, Mr 
A. G. Fletcher, ‘‘We in the Corps 
are paining yreat deal of useful 
knowledge ‘just in case,’ and are 
making many friends For me 
indeed, my class night is club night 
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and 
women satis 
factory 
ever, is only 
eventually to 
complement of 


+ 
1ts 








PERSONNEL NEWS BULLETIN 


Vacancies Order 


New 


tithcation ot Via Odriler 
operative on Feb 
25, aims to “persuade, not to 
workers Into essential industries 
this Order are 
obligation to take the jobs 
and aif they refuse will be 
fered the kind of work they require 
Phe employer however, is under 
obligation to notify vacancies 
tM in employment exchange — or 
scheduled employment agency (i. 
trade union, professional organisation 
r similar body, authorised by the 
Ministry of Labour), Any job adver 
serment must advise the worker to 
t an eniployment exchange or 
scheduled agency, and all engagements 
made through them 
employments ‘and — certain 
workers are excepted from 
Excepted employments 
coalmining, clock 
merchant = shipping; sea 
employment; casual 
employer's trade or 
employment; — police 
employment in a 
uiministra 


thc les 


vhict becarite 


Vorkers covered by 
nder 


tlered 


no 


yo 


ust be 
( ertain 
classes of 
the Order 
\ericultural 
registered) 
part-time 
for the 
unpaid 
fire service; 
managerial, professional, 
tive or executive ¢ 


WOrkK 


fishing: 
ork not 
business 


service: 


pacity 


Vanagers Excepted 
tCTtY does not 
job which carries 
but implies 
charge of a 

This may 
veneral ane 


ordinary tore 


Managerial cap 
necesarily mean every 
the tithe of 
salaned employment in 
works or office 


manager, 


department, 
iAclude superintendents 
head foremen, but not 
men chargehands plreceworkers 
1 by the 

employvi 


} 


hour 
ent 

Ap} lies to 
with one 
worker = Is 
emplover 


thie pale 
Puart-time 
eaning of the 
ore than 30 hours a 
employer It part-time 
tfered work by i 
Mich will bring his 
han a0 
must 
Hoyrent 


within — the 
Order not 


Week 


second 
iveregate to more 
k, the 


vorker 


hours a week second em 
the 


exchange 


Ver through 


engage 
erry 
Exemption of 

incl 
to rcCountaANnts 
loc tors 


OMpaANLES oF 


protessional alt 
personnel” ap 
irchitects 


secretaries 


tive eCNOCUTIVE 


alists 


bs, ¢ 


nurses 
Institutions, sul 


number 


but 


rs, clerks of works, aml a 
milar non-manual occupations 
tvptsts 
’ &Those 
over ane 
with children of 
living with 
persons rit 


Ks ane 
under IS 


| 60 


ana Women of 


their 
them 


n women 
sno under 15 
blind 
thens subject to en 


mtally 


pron ment 


eyvistered 
efective 
estrictions 
Individual exceptions may be granted 
the Ministry of Labour in’ special 
ircumstances, e.g., if the employment 
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Ce 


Persuades ”’ 


exchang suitable 
quickly enough 

Men 
statement 
employers without reference to 
ployment exchange \ worker whose 
employment has been interrupted for 
not than 14 days can also be 
taken on again direct by the employer 
\ worker who has lost his job through 
may be re-engaged as soon as 
Similarly, where employment 
through a trade dispute 
may freely re-engage his 
as soon as work is resumed. Dis 
other than the blind) are 
do by the Order, but 
viven in individual 
Posts abroad are included if the 
is made in this country 
fails to the 
the Order, he is 


with rein 
re-engaged by 


an em 


leaving the Forces 


rights can be 


more 


sickness 
he is fit 
has stopped 
the employer 
men 
ibled persons 
gener lly covert 
exemption may be 
cases 
engagement 
If an 
procedure 
hable t 


employer observe 
specified in 
ution 


prosec 


Pay Rises—-Record Year 


cdluring 
cent 


rose by 


Asks n Vage rates 


d about 10} per 
retail prices 


rs 


While the level of 
about 12) per Both the number 
of workers (nearly 12,250,000) who 
increases and the total amount 
awarded were the largest recorded in 
The percentage — 1m 
compares with 4 per cent in 1950, 1! 
to 2 percent in 1949, and 4 per cent in 
1948 veoregate weekly 

£6 500,000 


averape 
cent 
received 


ny year rease 


Increase 


mounted 


No Safety Colour Code 


RR! YAI 
venti 
tl ter 
halt of the British 
tion } ern cle 
the | iblishing a 


Pre 
imnounce 
tensive on be 
Standards ‘Institu 
cided to abandon 


safety colour 


IETY for the 
Accidents 
enquiry 


sO 
n i 


Mat ai 


the problem 





"THE welfare of those employed 

in industry was very near the 
heart of King George VI. In 1919, 
as Prince Albert, he became Presi- 
dent of the Industrial Welfare 
Society. His Duke of York’s Camp 
encouraged apprentices and public 
schoolboys to get to know each 
other in the happiest circumstances. 
After his accession to the throne, 
he became a most active Patron of 
the I.W.S. He was always con- 
cerned that the “little man” in in- 
dustry should live the good life. 
Small wonder that so many felt 
they had lost a friend on that sad 
February day. 











mack 
and an 
and this 
was also felt 
satisfactory method ot 

eliminate the 
code might en 
instead ot 


that distinction must be 
between a safety colour 
lentitication colour 
proved impracticable It 
that the only 
ensuring safety Is to 
hazards, and a colour 
ourage their identification, 
their removal 

Increased 
decoration 


shlhowe | 
code 


code, 


factory 
the 
while 


use of colour in 
detracted from 
etfectiveness of a colour code, 
there evidence that 
had been put into effect its significance 
had been quickly forgotten, 


also 


was once a code 


Later Retirement 


| AST month the Chancellor of the 
4 Exchequer advised the staff side ot 
the Civil Service National Whitley 
Council that 60 would no longer be 
regarded as the normal but the mini- 
mum for retirement In future, 
retirements would take place between 
60 and 65 at the wish of departments 
ficiency tests would be applied te 
Civil Servants as they neared the age 
of 60, and at regular intervals there 
i{ter if they remained in employment 
ifter that age No stigma would be 
ittached to those who failed to pass 
these nor would there be any 
compulsion for an employee to remain 
ifter 60 

The staff side of the Whitley Council, 
while recognising that later retirement 
may be necessary because of the chang 
ing age distribution of the population 
think that this is not the time to intro 
duce it when extensive cuts are being 
made in. statt Nor ought it to be 
introduced without some measures to 
counteract the adverse effects on the 
tlow of promotions. The staff side has 
suggested that those who remain after 
60 should continue in a lower grace 
but the Chancellor rejected this pre 
posal on the grounds that it would 
intre rigidits into retirement 
irrangements 


age 


tests, 


miuce 
Compensation for Loss of Job 
PRIVATE MEMBER’s— BILL 

A which has the support of the 
National Federation of Professional 
Workers, protect employees 
30 with long service—A 
years oF The amount. of 
pensation proposed is the equivalent ot 
one-twelfth of the total remuneration 
paid during the period of employment 
In the event of employment 
irising through etc., of 
the employer pavable 
would rank with priority in wages and 
salaries payable under existing law 
Compensation would not be payable in 
misconduct 
the em 
retirement 


ums to 


ind over 


iged 


over com 


loss of 
bankruptcy, 
compensation 


the event of dismissal for 
termination by 


his incapacity, 


voluntary 
plovee, Or 
or death 

The Bill does not apply to estab 
lished Civil Servants, members of the 
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Mr. H. Roy Leach, chairman of Gandy Ltd., of Wallasey, Cheshire, presents 
cheques to Mr. J. Rowlands and Mr. E. Jones, who have each completed 
50 years’ service in the company’s leather belting department. 





police ti 


forces, the ] 


with 
members of the e1 
with him 


CO} ie on permanent 
local or public authorities 


iployer’s own fami 


seTVice 


outworkers, casua 
masters, officers or se 
~ea-going ships, or others tor 
statutory provision is already m 
vment other than nati 


living 
amen ot 
who 


vie 


orkers 


loss of empl 


msurance 
Juster Jute Wages Plan 


based on a 


germgs for a me vayes struct 


the mmcdustry 


Youth Holiday Scheme 


FQ EQUESTS trom tums ater the 
successful 1949 idan np in 


evaluation of every job 
considered by the Association of Jute 
Spinners and Manufacturers and the 
textile trade unions. More than 17,000 
workers emploved ino Dundee and dis France have 
trict will be affected Welfare 
The need fora new wages structure was mi} 

rking irty report t, includmy return fare 
It I> ex pec tecl that . l ‘ 8 Y fo La 


TeMMove 


the Industrial 
irrange another 


cil 
irc srittany 


emphasised in the is £13 5s. 6d 


published in 1948 
the new 
which have grown up over generations 
but it will be before the 
change is completed 


U.K. Productivity Body? 


I AST month’s issue of Labouw 
4 reports a T.U LC. recommendation 
that the Anglo-American Council) on 
Productivity should be 
ins all-British body to 
ork of giving impetus to productivity 

fifts have visited "JUHI Me Inspectorate shou 
and more are l I for ‘ ( t ran of the 
the first half of this vear Ministry uncle chief 
forty eight reports with a com Medical ns] t { ( accord 
circulation © of half Instite 


h ~] I { 1 in 
Nave ™ it ron 1 ess Wi ervants re 


sub 
anomalies ect to nt fluctuation mping 
l for 200 


will 


system 


veen the apes 


several years 


succeeded by 
carry on the Industrial Health Services 

So far 
U.S.A 
go in 
date, 
bined 
million 
800 individuals 
technical 


seven 


ibout ten 


teams 


been 
from the 


ind operatives’ sections of 


copres 


nanagerial 
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nation 
se, the Me 
Institution, shou 
idequate med 
ing them part-tin 
of department 


statt V mat 


ind lay 
hysicmns m ch 
mational me 
by providing 


irge 


' 
oOccuy 


in hospitals; an 
ilities 


chicine 
increased ta for re 


Investigation 
‘ . Tro wso 
WAGES NEWS 
BUILDERS~— An increase of Pj}d. pe 
hour ha been granted to buildin, 
by the National Joint Counce 
tor the industr This is additional t 
the Ijd. per hour st-ot bon 
reported in bist month’s issue 
CIVIL SERVANTS — The 
ws decided that in view of 
reases to Civil Servants 
than £1,500, senior statf earning 
this rate, but less than £2,000 
receive an increase ot £100 
CO-OPERATIVE WORKERS 
ipplication for an all-round 
10s. a men and women | 
been submitted to the National Wages 
Joard of the Co-operative Union. Mor 
than 1.000 retail co-operative societs 
vith ibout 280,000 
iffected by the claim 
FIREMEN— The tire 
equal pay with the 
rejected — by the 
ippointed by the 
DPhey been 
16s. 6d. making the 


VOrKeTs 
living 


Treasut 
) recent 
earning 


bors 


INnCTeAst 


week for 


workers ’ 


claim 1 
police has ber 
irbitration boar 
Minister of Labour 
iwarded an 
starting rate 
176s. in the mint 
184s alter 1S 


nen > 


have increas 
155 
eK rising to 
if st 
Ve irs’ service 
L.C.C. STAFFS 
Council have 
crease of 10 
il administrative 
nical and clerical statfs. It 
that the increase il] 
£483,000 a vear 
SHOP WORKERS 
Shop, Distributive and Allied Worker 
has put forward a claim for an increas 
of £1 per wee k for more than 1,000;000 
hop workers \ll classes of workers 
ire included from shop managers t 
porters, and if the claim is 
met more than £50,000,000 will be 
iulded to the bill of the dis 
tributive trades 
TEST PILOTS—Salaries of  chiet 
civilian test pilots employed by the 
Ministry of Supply have been increase 
from £1,200 to £3,200 a year unde 
in award by the Civil Service Arbitr 
tion Tribunal Test pilots are to get 
£2,400, rising by £100 to £2,900 
navigators, flight engineers and radi 
officers are all to get £1,300 rising by 
£50 to £1,550 


rvice ind 
London ¢ 
yranted an all-round i 
per cent in basic rates ot 
protessional, tect! 
is estimate 
cost about 


The 


ount 


The Union 


varehouse 


wages 
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3,200,000 Man-Weeks Lost Through 


Industrial Accidents 


he i debate on industrial 
House ist) month 

Leicester 
the 
persona 


slate 

Mr 

North-West ot | 
INntenslVve 
f wor 


the 
cers 
mhimuittee 


int 


Janner, M.P. for 
ittentlo to 
the 
industrial 
do that 
the Mimnistr 
issucd = Nove 

cre 3,000 payments of in 
benett 1949) and abou 
number 1950 The report 

for amyur 


ils ¢ 
tadliy a 


SeTLOUS 


inquire 


fuction and ot 


ad through intensive 


mibet 


in 
that laims 
mac 
16,000 t 


Ih] 


Live b tN 
15,000 


SOO OOO nolu 


trial 


$200,000 1 
lost; i.e. the 


I equiy 
60,000 


inl 70,000 





The Minister Said... 


Answers to Questions in the House 


j 


I 


Textiles’ Unemployed 
late for whict 
December 

7,379 males and 

| unemplo 

6,294 

in the «¢ 

these were 


f il registered as 
textile ind 
17,006 

Phe majority of 
1 


topped, and 


fen lothing 
hoped ¢ 

hoped 
employment 

January 29 


previ 


Lal 


us 
“yr 
Cleaner Catering 


I to 


jement 


intre 
hy 
rarding the 
standards in 

rration. of tev 

| tering ¢ 

7, February 


Ca 
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every ¢ “ 
Scottish 
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ul authorities to grant Phi « tion from call 
people ino urgen 
» wished to build houses f 
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s 
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I 
I 


Government-sponsored committee had 
previously been 1 by the 
National Joint Advisory Councii, and 
found impracticable, but he undertook 
to urge the Minister to the 
matter up for renewed consideration 


clisc ussex 


bring 


Personal Column 


Mavor 
been 
scot 


Mr. J. B. Mavor, <lirector, 
and Ltd., Glasgow 
elected presict nt of the West of 
land Institute of Industrial 
Supervisors. Mr. T. P. Wylie, of the 
- firm chairman, and Mr. J. 
Murray, of the Singer Manutacturing 
Co Ltd vice-chairman 

Mr. John Boyle ded the 
late Mr. Pat Markham as welfare officer 

he South Eastern Electricity Board 
the Board's magazine 
been welfare 
issistant ¢ 
ot the 


Coulson has 


section 


ime 


has s 


r t 
has 
ind 
nationalisation 
1948 
Dean 
hires 
David 
sith the 
Loberts w 
Dagenham 


issistant 
tor 
Mm 


since 


lustry oon 


Roberts 
ot 

srowl 

Ford 


tor 


issistant 


labour 1 


Mr. R. Dean 
Roberts, new David 
Brown personnel 
director and former 
LP.M. Council 
nember. 


\ chairman 
Asso ition 

Institute 
Council — fre 
served for two 

He 
on the 
Manager 
in industry 
Roberts 
ot personne 
out the David Brown organisa 
ind ill advise the 
vstions of administration 
re! 


former 


mber o 
nagement 
951 ind 
stitute 
tured exte 

ot 


! 


executive 
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tl 
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l ent ! 


personne in 
re lathe 
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“ directors on 


q ind 


iting to personne | 


Obituary 
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bee 
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welf 


Pat Markham, 
to the South E 
ind editor of the 
wd, died on 
forty, 


some 


Was 
astern Electrici 
Board 
January 
Brighton 
months’ illness 
May, 1947 
London 
Electricity 
onalisation 
the South 


S Maga 


9, at 


hos 


aly 

ot 

after 
joined 
welfare 

ul Home 
uthority 


in a 
SIX 
the industry in 
officer to the for 
Counties Joint 
inél nat 
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They Turned the Canteen into a 


Banqueting Hall By A CORRESPONDENT 


Every management at some time 
or other has to face the problem 
of organising a special function 

a luncheon for distinguished 
guests, a company anniversary 
celebration, and so on. Recently 
a well-known firm of caterers 
inaugurated a service which is 
designed to take the burden of 
such events from management's 

shoulders. 


IS ROYAL HIGHNESS 
Duke of Gloucester went 
Sheffield to open a new heavy 
forge at the steel works of Hadfield 
Ltd I sat down to lunch witl 
$00 other notable visitor: in the 
intecn, where 600 tee 
ke their midday dinne 
and many hundred 
ire served with meals at all 
the dav and night 
Not only was the canteen 
verted into a banqueting hall 
the event completed without 
ruption of the workers’ me 


The canteen/banqueting hall at Hadfields Ltd., steelworks ready to receive 

the 300 distinguished guests. Ceiling and walls have been covered in, the 

floor carpeted. Yet the canteen was out-of-bounds to employees for only 
a matter of eight hours. 


Pe sy 1 { place nd the wople who ended the putoln 


the bazon airline cockt 
vice; but also the dining-room h said 


out of bounds to employees for only 
eight hours While the Duke 

his party were received 
idministrative block the m 
ittended a reception in wha 

mally a garage accommodat 

ul Here the transformation 


partv at Oxford t ntroduce 
models of Morris Motors Ltd 
ibout four time 1 ve lunches 


t irranged for the Austin M 
Co. Ltd Other events undert 


1y the organisation range from sales 
iter ind onvention banquets to children’s 
In 24 hour parties Among the advantages of 
th £150,000 this ndustrial banqueting 
neluding 25.000 re he chief is that 


even more narkes ind 
carpeting 


Suffet ter , hed 
2 Dea case ' nu ' broker ) »y onle ON] 7 rilalur sin ictor 
tion hall ite ul . ? ne” ° ' ia wa y 
- 1 } } t ; WO plate 
300) work t} 30,000) plat | 
60,000 of cutlery ind ecorated and equi 


1 ] 
| £1,000 worth of { lar occasion The equipment 


fo make a fit t 
party cetling and walls were 
In AIL food) and equipime 
brought from London 


oo t as ot itering stall 


tlled quickly and removed im 
! lately sothat no tra ett nel 
10.000 Hl ere Served the buildings can be use 
PUT pOSses with little delay 
ivoids the need for hiring halls 
‘ ¢ . +}, wat often saves a good deal of tran 
Peter Merchant Ltd., who pri Mot enhar vhe \ pool of suitable fu oe 
sual equipment is ke in stocl 


this unusual service, was the biggest 10,000 & refreshments : 

' r a ‘ ) 2 vir + ‘ ot . P = ee —————————————e—eEeEeEeEEeeen _ —— 
— venta - -y pie ne vag . ; ‘Industrial welfare does more than 
-g 5 soe Seas eae ese add to the comfort of industrial life— 
Fawley oil refinery, Southampton ne rt the Tel it adds to its competence, and . . . this 
Here again the caterers decorated — gray { uuntenance — és true of industrial feedipg in a particular 
and furnished the ceremonial scene C< Ltd I nt r 53,000 degree.”” LORD WOOLTON. 


throug] I night 
Among other caterin 1 
inised by the banqueting divisior 
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PARK YOUR CYCLES 
\ : 
"Tails hast time ' -" THE ODONI Way 


oo hem colds » tla 


With Odoni Patent “‘ All-Steel”’ 


al | ' BICYCLE STANDS 


ZOFLORA is the answer to cold Types to suit all possible requirements 
and ‘flu epidemics in your works SINGLE OR DOUBLE-SIDED, HORIZONTAL OR 
and office. ZOFLORA quickly SEMI-VERTICAL. For Indoor and Outdoor use. 
reduces concentration of airborne ——_ 
bacteria by its powerful germicidal ss Maps DOUBLE SIDED 
action. Simultaneously ZOFLORA’S reas SEMI - VERTICAL 
¢ fragrant spray banishes unpleasant mare sold OUTDOOR 
, Odours. Protect your workers and a : y. A STAND, BUILT 
- provide them with a pleasant and Vai venck/ J WITH CLOSE 
es refreshing atmosphere in one quick, i / ay % . RACK 
economical operation. ; HLS ee ARRANGE- 
' MENT (CYCLES 
AT 12° 
CENTRES) 





Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees. 





ALFRED A. ODONI AND CO. LTD. 


Wr:te for details to the manufacturers 
404-5 SALISBURY HOUSE, FINSBURY CIRCUS 
THORNTON & ROSS LTD., INDUSTRIAL DEPT. a = 


LINTHWAITE HUDDERSFIELD Tel. No.: (WORKS : LONDON, N.W.) Tel. Add.: 


TZ 36 MONarch 8638/9 Odoni Ave., London 














a“ ™ 











| ke Wen ted for Cash 
CARNIVAL 


| 

Be nngeg STEEL BUILDINGS 

Lib 1} 
67 HAMMERSMITH RD., LONDON, W.14 A Ni D HA i G A RS 
(Opposite Olympia) I] 
| 


Tel: Fulham 4440, 4488, 9842 


EVERYTHING FOR HIRE and SALE for Send details to 


SPORTS DAYS—FETES - UNDERWOOD CONSTRUCTION LTD. 


GARDEN PARTIES —PAGEANTS—DANCES —PARTIES iss. con Works, a Ave., —— E.10. Tel.: LEY 6986 
FUNDS RAISING 5 SMES ENTERTAINMENTS | a 
SHOWS OF EVERY . - THENVTPRICALS PAN TO- roonthale : ‘ 2s ‘ . “ 
MIMES, Ete 

= CATALOGUE POST FREE a] 
Includes :—PRIZES on SALE or RETURN for Fair Games, Side- r r ~ 
shows and Competitions—- FAIR GAMES and CHILDREN’S PA R | y O { TIN GG ~ 
RIDES FOR HIRE—FLAGS AND BUNTING —GAS BALLOON 
RACE EQUIPMENT—Fancy Dress—Theatrical Costumes—W igs “ = a . m 
—Pantomime Animal Costumes—Hobby Horses—Stage ‘* Props M E R R I E E N G L A N D, RA MSGA TE 
Tents, Marquees, Chairs, Punchboard Fund Raising Aids—Balloons 
—Carnival Hats—Streamers — Novelties — Collecting ‘Tins — Em- 
blems—Barrel Organs— Masks—Coconut Shies-—-Hoop-lLa—Punch Cense met: P es ars faci a 
and Judy Shows—Dance Floor Polish-——Garlands—Paper Decora- Licensed Restaurants and Bar facing wee 
tions—Christmas ‘Tree Decorations — Committee Badges—Crepe | = S > : “ laa >. 
Paper—Cloak Room and Roll ‘Tickets—.A\dvertisement Posters and Excellent Food. large Amusement Park 
Banners— Make-Up— Papier Mache Carnival Heads— Mile ot > . . . . 
Pennies Cards— Children’s Party Gifts and Father Christmas Come to MERRIE ENGLAND for a 
Gowns—L anterns—Carnival Queens’ Crowns—Crockery and Cut r » ies 
lery Hire—Bazaar Stalls and Draperies—Jokes—Party (sames— happy day 
‘Tableaux Accessories, et 

CATALOGUE POST FREE (50 Pages) ~~ Send your enquiry now to the: 


P EASE, CUT THIS OUT FOR FUTURE REFERENCE — : ite a a . > aaa ; 
. NU M’ 'S (THE CARNIVAL PEOPLE) CATERING MANAGER, MERRIE ENGLAND 
‘aii eras Management, Welfare & Industrial Equipm RAMSGATE 


cher eure 
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New Industrial kqu ipment 








EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 
Readers who wish to have more particulars of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
| ELECTRICAL number which appears at the end of the paragraph. 

We are always glad to consider for publication descriptions— preferably 
accompanied by an illustration suitable for reproduction—of new products. 
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HANDLING 
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Mobile Crane 
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| WORKSHOP TOOLS | 





Cellulose Hammer 


> 

| are fitted to ne hammer 
vhich is intended for general machine 
shop use, panel beating and the fitting 
f gudgeon pins, bearings, gears, ete 
The standard tips are cylindrical; for 
forming soft metals, or for 
special applications, dome, cone, taper 
r wedge shape tips can be supplied. 
The body is solid steel, with knurled 
pegs machined at each end on to which 
the tips are driven, An ov il hickory 
handle is titted Made in 4 0z., 8 0z., 
12 oz., 1 Ib., 14 Ib 1 2 Ib. sizes 


(PM 480.) 
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Work Holder 


‘HE Hydraclamp is a movable werk 
holder or jig designed to carry a 
variety of objects at any desired 
le while allowing the operator com- 
freedom of both hands and acces- 
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New Barrier Creams 
A barrier cre 
4 and improved for 
mul to the light and 
industries were in 
to the Press last month by 
xa Different types of work de 
ind different types of barrier cream 
ind in a of newly publishes 
booklets the manufacturers 
the appropriate grade of cream 
variety of in sixteen 
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professions, chemical — trades 
working, printing, paint manufacture 
textiles transport, building leather 
manufacturing and hairdressing 


(PM/ 486.) 


NTI-DERMATITIS ims 
made to new 
e and applicable 
engineering 
duced 
Inn 
series 
recommend 
for a 
industries 


ind pitcl 


jobs 


wood 


401 











ummary of Official Publications 





READERS’ 


BILLS 


ss of Employment (Compensation 
for 

HMSO. 4 Ser 

National He ng Service Bill. 


writ r 


it 


STATL 


No 18 The 
Great Britain 
1952. Dat 


Order, 


‘TORY INSTRUMENTS, 1952 
Keg Wages Council 
(Holidays 


Drum 
Regulation 
r 1, I 


and 


Council 


Wages 


(Amendment 


Acrated Waters 
Waxes Regulation 
Dated 3 1 


No. 6 The 
Scotland) 


Order, 1952, 


(yy ! tis 
No 2 The 
(Great 
Order, 


Floor Polish Wages 
Waxes Regulation 
1 ' 


ir | 
Boot and 
Britain) 
1952 


Council 


Holidays) 


The Rope, Twine and Net Wages 


No ,. 
(Great Britain) Wages Regulation Order 


Council 


The Notification of Vacancies Order 


Operative 
' pare " 
Pneumoconiosis and 
1952.) Draft 

” 


The 
Scheme, 


Draft Byssinosis 


Benefit 


Insurance (Industrial 
Workers Supplementary 
Order, 1952. 1 befor 

; 1. 


ws hie ere 

The National 
(Colliery 

Amendment 


Draft 
Inrurtes) 
Scheme) 


GENERAL 


Foundries. S: 


Steel 


Dust on 
5 ipp 


402 


INDUSTRY AND PERSONNEL 


Explosions in On 


Ashestos Cement. B 
; the B 
| WMS ¢ 
Wages and Hours of I 
’ 1 


Painting 


Iime Rates of 


The ¢ 


Government 


areers Serie No. 25, 


No s, I 


arpenter 
ocal 


COURT 
Health 


INDUSTRIAL 
National 


AWARDS 


Service 


DISPUTES TRIBUNAI 


AWARDS 


INDUSTRIAI 


Performed 
Emploved 
London 


No 1 Rate of Payment for work 
Helidays by Workers 
Restaurants in 


on) Customary 
at’) ss Certain” Licensed 


for Work 
Certain 
and 


Performed 
Workers 


Restaurant 


Payment 
Holidays by 
Particular Hotel 

as 


No. 72 Rate of 
ym Customary 
Emploved at a 
in London 


Award: ¢ : 
No. 73 Rate of Payment 
on Customary Holidays by 
Particular Hotels in 


for Work Performed 
Certain Workers Em 
ploved at Lendon 


1 
i 


in a Section of the 
England and Wales. 


No. 74 
Fellmongering 
( 


Rates of Wages 


Industry in 


No. 75 Rates of Wages of Certain Workers 
Employed on Case Making by an Electrical 
Firm at Woolwich Cla That) ter 
NAT. Awat 1, 1950. st ‘ 1 
ker Ir 
No. 76 
at the 
Co. Ltd 


of Certain Staff Employed 
Refuge Assurance 
1 7 


Scale 
Office of the 


Salary 
Chief 


abour, 


GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


Wet relerre 
No. 77. Rates of Waxes and 
Employment of Certain Werkers Employed by a 
Firm of Surgical Appliance ‘Manutacturers at 
Mitcham. ( bor observa by employer 


bet 
weer 


Conditions of 


No. 78 Terms and Cenditions of Employment 
of Certain Workers Employed by a Firm of 
Manufacturers of Surgical Instruments and Medi 
cal — peepee Equipment in London 


nm Hee Te 


Certain Workers Em 
Cornwall Engaged in 
Clay. ( I 
I t t Tr 


No. 79 
ploved by a 
the Production of 


Waxe Rate of 
Company in 
China 


“ 


No. 80. Wage Rates of Certain Workers Em 
ploved by an Electrical Engineering Company at 


Rusby ( I “ 


No. 81.) Helidayvs in the Cotten Industry. ¢ 


ta a 5 af workmes 
No. 82. Remuneration of Engineers 
on Job Contract Schemes by Ship 
Firms in the Port cf London and at 


Employed 
Repairing 
Tilbury 


. ut } 7 
No. 83. Rates of Wages of Workers Employed 
in the Vehicle Building Industry in the United 
Kingdom. Cla For wage rene t 1 per 
\war tt Tease of Sdo per 
workers wit! proportionate 
wort I id 4 
No. 84. Rates of Wages and Conditions of 
Employment of Certain ee of a College 
at Caneariige. i! That ret p 
| of dommecth and 
pio be reiat o tt 
ilar employe in the National Health 
Awar Clann not established N/1/ 52 
No. 85. Rates of Wages of Transport Workers 
Emploved in the Pressed Brick Industry. ( 
r Wane tease of 7s. a week Award. Ir 
r f workmer 
No. 86 Machine Men 
Firm at Fraser- 
differentia 


Ps * il of 
Employed by an Engineering 
burgh Claim For iinten e of 
! p r betweer tart 
ninimun for 


No. 8°. Salary Scales of Clerical Staff Employed 
at the Head Office of a Friendly Society in 
Manc hester. (Award No. 48). Clan For 
pr ry scales ward seule 
basic grade to be as foll 
l by annua 
Grade 1 


MARCH, 1952 





by 4 lt te tll 
Hi ad £6 Ss. a by ar 

nual increments of Js. to £7 5s My 1/02 

No. 88. Rates of Wages of Women Workers 

in the Engineering Industry. (lain isput 

incre rates whict | 

womer Award: In 

per week i ours to wome 


over 


increment 


week 


No. 89. Wage Rates of Two Workers Em- 
ployed as Die-Fitters by a Firm of Electro- 
Ceramic Manufacturers in North Staffordshire 
Cla or payment of agreed imtt 
£ | tid. per 44-hour Institute of Economic Engineering 
Award: In favour of workmen 21/1/82 " The M r 

No. 90. Remuneration of Domestic and Similar’ ( } » ¢ 
Grades of Staff of Hospitals and Allied Institu- n. W 

tions situated in the Dartford District. ( \air 
Tt at ] 7 / ; 1 ’ D rt 


week for die-fitTers 


hospitals and allie ns 1Or 
bronght within the London are Award Lect 
r_of claim. (21/1/52 
Remuneration of Dental, Technicians 
reased rates 


rr } Parme 


ippr 
fifth year z b/o2 
of Certain Workers Em- 
Barrow- 
fixed 


No. 92. 
ployed by 


in-Furness 


risit l t 
Remuneration 
an Engineering Company at 
i That payment 
perce Kt t been 1 


THE MONTH’S DATES 


Institute 
College i 


of Industrial Supervisors 


Technical I 


Birmingham 
or Opt 
i 


H 


Bradford Industrial Safety and Welfare 


Association 


M 


British Institute of 


M 


Carlisle and District Management Association 
, ' ‘ 


A 1 


Welfare Society 


Industrial 
: Di n Group 


Institute of Personne! Management 


Institute of Industrial Technicians 
uw 
Ml 


‘ I I 


Institution of Heating 
, lonmact } ree 


6 or | 
I 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


Pro« 


“ 


Institute of Industrial Administration 


I 


ij 


Wt 


and Ventilating Engineers 
t Warmt 


Institute 


gineers. Ne 


Institution of Production Engineers 
Report of Valve Productivit 
Team I G.H Hote 
Huddersfield) 7.15 p.m 
A Review of the Ang 
tivity Team Report 
ames Watt M 


Stree 


ritist 
pkinsor George 


American | 


Institution of Works Managers 


Ir nts sou 


Psychology 


National 
5 { 


Institute of Industrial 
re in t tior 


Urchfont Manor 
11 On the Staff 


Y.M.C.A. College for Adults 


S Course tor 


} 
ind eT 





Human Relations Courses 


a egies WESTERN 
* nic, Prince f Wales 
lon N.W.1 
ourses on the 
ment beginning 
ind June 9 
last four wee 


Polytech 
Road, Lon 
announce further 
human aspect of manage 
March 10 April 28 
These full-time courses 
ks and are suitable for 
experienced — exes The course 
beginning March 10 will deal 
le office 


itives 
with 
} ' r t 
uman rela 


“Use Sea School” Plea 


Moray Sea Scho 


YPONSORS t 
(J Scottish building 
that of the Out 

industry t 
training 


character 
school on the lines of 
ward Bound Trust 
send them more boy 
They 
matron s quarter 
and store 


want 


propose te d=smess ibins 


rooms room 
building, at 
ippeal 


been 














THESE SOAK UP SOUND 


Continued from p. 391 





reduction of about 150) loudness 
sensation units 

Felephone was separated from 
main room by building around it a 
cubicle, with roof but no door, 
side of which faced away from source 
Wood batten (8 in. x 2 in 
was faced outside 
with solid hardboard and on inside 
(as the inner wall finish) with per 
forated hardboard. As an infill, glass 
wool was packed in between battens 
Noise level within this cubicle 
tbout 10 phons lower than that in 
the main. factory” enclosure, 
loudness sensation level of 


only 40 Ls.u.'s 


open 


ot noe 


framework on 


Was 


or a 
about 


| itbrational Noise 


structural difficulties 
noise from this 
not be reduced 
on suitably 


Owing to 
structure- borne 
Vevor could 
mounting it 
resilient springs or insulating 
Had still 
noise reduction would have been 
obtained, not much within this 
room itself but in other parts of the 
to which the noise was 


con 

by 
designed 
media 
this been possible, further 


so) 


building 


conveyed 
structure 


being 
tinuous 
vibration 


Case History 


Simple local tr 
be successful 
boilers were lifte 
bench Me 
boiler from either 
welding flash 
was reduced by 
botler 


wooden 


to a 


Ing each 
shaped 
radius) and cre 
cushion by 4 
each block wth 
rope 

The treme 
small boilers or 
lifted from bench 
i concrete floor 
was eliminated | 
three coils of hem 
end before boiler 
from the bench 
be quietly rolled 

If guards on 
ot 


| 
iChk 


dou 


made 


In a 


nearly 


metal of sufficiently 


con 


of 


the 
form 


through 
in the 


No. 3 


often 
works, 


eatMents can 
boiler 

d after welding 
n then entered the 
end to remove the 
Noise of chipping 
half by sling 
two bearers 
of suitable 
iting an accoustk 
ing the surface of 
1} in, of asbestos 


on 


on to 
blocks 


s din created when 
steel drums 
es and rolled 
to the loading bay 
'y Winding two or 
p rope round either 
or drum was taken 
Soil Ts now 
away 
machines 


were 


across 


can 


are not 
heavy 





akea seat... 


(PROPRIETORS | 8 BROOKS 4 CO LTD} 


it its 


twill make all the difference 7 


We also ——" 


SHELVIN 


CUPBOARDS AND LOCKER 
SUANFILE CABINETS CA 


OFFICE « WORKS SEATING 


The range of Evertaut 


chairs is wide enough to 


seat practically all workers of all trades and 
vocations. Great research has gone into the de- 


signing of each model 


with the view to giving 


correct posture and anatomical support at all 
times, thus reducing to a minimum the fatigue 


which costs employe 
“Man hours.” 
Please write 


B.S. 72 


A comfortable well 
padded, sturdy chair 
with full three-point 
adjustment, height of 
seat from 17 in. to 22 
n., backrest and angle 
of backrest 


WORK TR 


NTEEN EQUIPMENT 


for Catalogue “ 


rs sO many productive 


1G. 


B.S.26 


A chair specially designed 
for the draughtsman and 
the celephonist, giving 
the additional height 
and correctly placed 
tubular footrest so 
necessary to good posture 
and comfort 


AY STORAGE SYSTEMS 
OFFICE TABLES 


WALSALL ROAD, PERRY SAM. BIRMINGHAM 22b 


"Phone: Birchfields 4587 (4 lines) 
London Office: 


Kern House, Kingsway, W.C.2 (HOL. 


Grams: ‘‘ Evertaut, B 


irmingham”’ 


0238) 








low frequency 
noisy. There are 
which this par- 


gauge to prevent 
resonance, they are 
many methods by 
ticular source of annoyance can be 
suppressed, the cheapest being to 
affix a piece of felt to the inside of 
the guard. 





MANAGEMENT BOOKSHELF 


More Output? It’s Up 


To Management 


Walter Scott. 
Australasia Pty 
and Maxwell 





Greater Production. 
The Law Book Co. of 
Lid (London Sweet 
Ltd.) £3 10s 

ERE is a comprehensive and very 

topical book from Australia. Its 
theme—-only more production will put 
more value into the pound. How to 
get production ? Mr. Scott, a 
management consultant, believes that 
production in his own country would 
increase greatly if many more manage 
ments did their own jobs better He 
believes that if management becomes 
shackled and frustrated and lost’’ in 
i maze of Government controls, it will 
only have itself to blame ‘Govern 
ments will and can only play that part 
in leadership in which management 
detaults For, writes Mr. Scott, the 
responsibility for progress upon 
management 

He admits that 
fication for these 
lack of the will 


More 


rests 


there is some justi- 
who complain about 
to work, absenteeism 
ind some misuse by the trade unions 
of their recently-won power. But he 
still maintains that it is up to manage- 
ment to find the solutions to these 
roblems In a democracy like ours, 
capitalism cannot survive without the 
support of labour We can no longer 
count on demanding this support. We 
have to find wavs and means of earn- 
ny it 
Much of 
amining 
trial relations 
trace unions 
ibsenteeism 
centives and 
detail 


ot case histories 


the book is devoted to ex 
wavs and means. Indus 
the influence of the 
tackling strikes and 
methods engineering, in 
morale are all treated in 
elaborated with a wealth 
Though Australia’s 
labour difficulties are not identical with 
of what Mr. Scott has to 
is of general application. His book, 
necessarily monumental in size but 
very readable, might well become a 
inagement ‘‘classic.”’ 


such 


preat 


ours, much 


SA 








For the PERFECT ANNUAL 
OUTING-GWRYCH CASTLE 


CATERING « SHOWS * DANCING 
Everything for a happy day ! 
All-in rate for parties 
EE—write for brochure TODAY 
GwRYCH CASTLE, ABERGELE, N. * WALES 
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CURTA.... 


The ideal calculating machine for 
higher executives, technicians and 
professional men. Don’t waste the 
time of your best men — they are 
worthy of a “Curta.”’ Write or tele- 
phone for a demonstration 


LONDON OFFICE MACHINES 
LTD 


128 Terminal House, Grosvenor Gardens, 
London, S.W.1! Sloane 1061, 1626 





‘“‘Wheelers of Plaistow” 


specialists in the 


manufacture of 





in every Trade 


“VOLE. 


H. WHEELER & CO. LTD 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 


GRAngewood 407/ 


DIGNIFIES 
THE JOB 


Telephone: 


INDUSTRIAL 
WELFARE 
EQUIPMENT 


Beds. Lockers. Tables. Forms. 
Cutlery. Boilers. Oven Ranges. 
Heaters. Bedding. Office Safes. 
Chairs. Crockery. Tea Urns. 
Food Containers. Stoves, etc. 


J. E. LESSER & SONS LTD. 
290 Balham High Road 
London, S.W.17 


Telephone: BALham 36/7 (5 lines) 


MIDLAND 
33 Shepherds Place 


Leeds 8 
Tel.: Leeds 43979 


NORTHERN e 
Circle Works 
Biaby, Leicester 
Tel.: Wigston 82298 

















UTILITY OVERALLS 


MORRIS LTD 





H. & Ff. 


Specialists in 
ALL TYPES AND COLOURS OF 
MEN'S & WOMEN'S INDUS- 
TRIAL OVERALLS FOR EVERY 
INDUSTRY FROM STOCK 


INDUSTRIAL GLOVES 


FIRST AID 
HANDBOOKS 


ANATOMICAL DIAGRAMS 
anp CHARTS ror LECTURES 
HUMAN SKELETONS 


for sale 


H. K. LEWIS & Co. Ltd. 
136 GOWER STREET, W.C.1 
Telephone: FUSton 4282 














A Clean Towel .. every time! 


Staff cleanliness is essen 
tial to every business or 
factory. Reduce risks of 
spreading any infection 
which may curtail your 
output by using Cresco 
Paper Towel Service. For 
economy and cleanliness 
insist on Cresco Towels 
Cabinet and 36 packets 
of 100 Towels, 69 - 
Immediate delivery. 


Cc R E S Cc ° Paper Towels 


Write to CRESCO LTD., Brougham Road 
Works, Worthing 











ETC. 


GLOVERALL 


(REGD.) 


LTD 


COTTON, TWILL, LISLE AND 
STOCKINETTE A SPECIALITY 
ALSO LEATHER P.V.C. AND 
RUBBER GLOVES & APRONS 


173 ANSON RD., LONDON, N.W.2 


Telephone: Gladstone 4696 and 0480 











MARBLE ARCH SUPPLIES 


pust “ CAPS 


20,000 Womer st Caps; ideal for 
factory workers tor protecting the hair 
from machiner\ and dust. Washable, 
and made from f quality 
oured bands. To 





cream cash 


mere with var 

clear at £5 per gr 

ilar, in fine qualit otto 
se 


ex-warehouse. Sin 
n, to clear at £3 
per gross, ex-warehou 
286-302 CAMBERWELL ROAD 
LONDON, S.E.5 











THE OVERALL PEOPLE | 


Compare our prices and quality 
industrial 


OVERALLS 


For men and women. 
Before buying garments, let us 
quote you. Contracts accepted. 

ALL GARMENTS GUARANTEED 


FACTORY. HOSPITAL AND CANTEEN 
SUPPLIERS 


H. KAYE & CO. 


57 GEORGE STREET, LONDON, W.! 
Telephones: WELbeck 7376 & 9534 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2 6 per line, minimum § -; average 24 letters per line, box 


numbers to be paid for as 2 lines. Display panels: £1 10 
Series discounts: 5°, for 6 insertions, 10° 
Payments must accompany order for single inser- 


single column inch. 
for 12. 


- per 


tions. Address orders to: Advertisement Manager, PERSONNEL 


MANAGEMENT AND WELFARE, 


180 Fleet Street, Lon- 


don, E.C.4. Telephone: Chancery 8844. 





CANTEEN EQUIPMENT 





SHEFFIELD 
MANUFACTURER 
OFFERS 


TABLE AND DESSERT KNIVES 

Xylo handles and solid $ § 

M.F. solid bolster swaged 
blades, at bargain price 


196-PER DOZEN 


Hundreds of other bargains 
Send for List 


C. BRANDON CROSBIE & CO. 
LTD. 
THE Cutlery Specialists 
KELVIN CHAMBERS 
LICHFIELD STREET 
WALSALL 


Est. over 50 years Phone: 6443 








Cutlery and Silverware 


May we help you with 
Replating and 


your 
Repair problems ? 
Quotations given. 
C. BRANDON CROSBIE & CO. 
LIMITED 
The Cutlery Specialists, 
established over half a 
century, 


KELVIN CHAMBERS, LICHFIELD 
STREET, WALSALL 
Telephone: Walsall 6443 








CROCKERY 


AND 
HOTELW ARE 


Direct from manufacturer 
to hotels, cafes, etc., 
carriage paid. Send for 
price list to :— 


Cc. BRANDON’ CROSBIE 


& co. LTD. 


Chambers, Lichfield 
Street, Walsall! 


Telephone: Walsall 6443 


Kelvin 


Established over half a century 
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EMPLOYMENT 


QUALIFIED 
EXECUTIVE STAFF 
DAGMAR SECRETARIAL BUREAU 
can help you with your Staff 
problems. Accountants, Book- 
keepers, Secretaries, etc. All 
applicants carefully selected 

153 Cheapside, E.¢.2 
Telephone: MONarch 1577 








(Licensed annually by the 
Corporation of London) 








CONVALESCENT HOMES 


LEADING FRIENDLY SOCIETY 
with three Convalescent Homes is 
prepared to extend the facilities of 
the Homes to convalescent members 
of Welfare or Benevolent Organisa 
tions connected with firms. For full 
particulars apply to the General Sec 
retary, r H. Roper. F.C.1.S 
NATIONAL DEPOSIT FRIENDLY 
SOCIETY, 58 62 Buckingham Palace 
Road, London, S.W.1 





COACH TRIPS 


COACH TRIPS--WORKS 
CLUB OUTINGS Clifton 
taurant, Scarborough. ‘SU0 lunches 
or high-teas served at one sitting 
Excellent food. 


maximum — 1,500 
reasonable 


surroundings 
Particulars and specimen 
Freeman. manager 


pleasant 
charges 
menus from T 
Tel 3253 4 





SITUATION VACANT 


WELFARE OFFICER required 
for factory mear Halifax (Yorks) 
with 250 employees (male and 
female). Duties include employ 
ment of labour, personnel records. 
medical und =s canteen services, 
organisation of social functions. etc 
Applicant should have nursing 
qualifications. Write with details 
of experience and qualifications to 


Box No. dt 





TIME CLOCKS 


**GLEDHILL-BROOK "’ Model 

D.A Electric Signature Time 

Clocks. 200 250 volts. A.C., print 

minute, mahogany 
Excellent 

Ltd., 359 


ing hour and 
case with key 
F J. Edwards 


Road, N.W.1 


ENTERTAINMENT 


CARNIVAL NOVELTIES: We 
specialise in making up parcels of 
Carnival Novelties, etc and carry 
the largest selection in England. May 
we help you to solve your next Sotial 
Function? -ELLispons, 246 High Hol 
born, W.C.1. Tel.: CHAncery 8961 











HOLIDAY ACCOMMODATION 


CORNWALL: Miles of unspoiled 
cliff scenery, lovely.coves, wood- 
ed riverways and fine country 
can be enjoyed from Polruan-by 

Fowey, where SUNRAY HOUSE 
offers an ideal holiday home at 
really reasonable terms. Broch- 

ure available. 














METERS 


BOILER HEATING 


FULL STEAM IN FIVE MINUTES 
with B. & A. Electrode Boilers, used 
by British Industries for 20 years. No 
boiler-house, no flue. no attendant 
needed. The most compact and con- 
vemient steam raisers available; can 
go beside machines using the steam 

Write for Leaflet 169, Basiian & 
ALLEN LtD., Ferndale Terrace. Har- 
row, Middlesex. 








METERS, A.C. and D.C., new and 
reconditioned, all types. Quarterly. 
single- and three-phase, 3- and 4 
wire, 2} to 1,000 amps. Prepayment, 
single and double tariff, single, dual 
and triple coin, fixed and variable 
tariff, 24 to 50 amps. M.D.I. bil- 
liard switches. rent collectors. Prices 
from 5s. Carriage paid, guaranteed 
for ever. Immediate delivery. Illus 
trated catalogue from THE ELécTRIC 
Meter Co., Castor Road, Brixham. 


REFRIGERATORS 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Full 
particulars—139 Essex Road, N.1. 
Canonbury 2871. 


BOOKS 


BOOKFARE WELFARE— We 
specialise in providing workers with 
first-class reading entertainment at 
cost—no instalment or maintenance 
charges—free trial if desired. For 
full details write to: REX LIBRARY 
Service (s), 366 Upper Street, Lon- 











FOR SALE 


UTILITY OVERALLS AND IN- 
DUSTRIAL GLOVES of every 
description for all industries from 
stock.—H. anD F. Morris anp 
GLOVERALL Lrp., 173 Anson Road, 
London, N.W.2. Tel.: GLADstone 
4696 and 0480. 

See advertisement on page 405 


MARBLE ARCH 
MOTOR SUPPLIES LTD. 
All steel semi-vertical Bicycle Stand 
to hold 20 cycles when erected, 
approx. length 9 6°, width 3° 3”, 
height 6°. To clear, accept £15 ex- 
warehouse, 

Also, another, same size with !2 hold- 
ing units only. PRICE £9 ex-warehouse 
MARBLE ARCH 
MOTOR SUPPLIES LTD. 
(Works Depot) 

286-302 Camberwell Road 
LONDON, S.E.5 
Phone: Rodney 2181 
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As ae 


HE tools of pro@uction are only as good as the hands that 
use them, and a minor injury can mean weeks of enforced 


idleness if it is not treated properly from the first. 
industrial dressing is PRESTOBAND 
firmly to itself, but NOT to skin. 


The finest 
safe and neat, adhering 
PRESTOBAND eliminates 


knots and safety pins, freely admits air, is water-resistant . . . and, 
it comes off cleanly after use—leaving no sticky deposit on 


the skin. 


For bulk users the new PRESTOBAND * Hospital’ Pack saves 


about 40 


on costs 


12 yard rolls, in three widths: § 


. 1” and 2’ 


From your usual Supplier or from Manufacturers, VERNON & 


CO. LTD., PRESTO, LANCS. Preston Priory 83293 


with folder sent on request 


Samples 


PRESTOBAND 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE 
Sticks to ITSELF but NOT to the SKIN 
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INSTALL 


PETER’S 
Eourment 


To 


E NSURE 


Recurar 


Supriis 
of SANITARY 
TOWELS 


(Soluble and Non-Soluble 
—Choice of Brands) 


PETER’S AUTOMATIC MACHINES LTD 
1 LADBROKE ROAD, LONDON, W.11 ‘Phone: Park 7608 


| 











Every Welfare and Personnel Officer 
should know of — 


TS AWA SS 


dual supply of soap. Je The latest and improved range of 
Sturdy construction with stylish stippled gla 
bowl, and rust-proof non-tarnish ng fittings SAFETY BOOTS or SHOES 


Think of Hygiene .. . . think of offered by the safety footwear specialists 


F-@ HOMACOL = * ee UNRIVALLED QUALITY 
+ om 


THE HOMACOL 
RIGID 
DISPENSER 


| 
Fitted with the famous Ls 
“Pluto’’ valve distribur- > 





ing an adequate indivi- , 


en ee * FULL SATISFACTION 


You are cordially invited to send for our 
ee ee ae lustrated brochure which also contains 
THE HORTON MANUFACTURING CO. LTD. details of our ACCIDENT GUARANTEE 


Se er ee cai BRIGGS INDUSTRIAL FOOTWEAR LTD. 


ake ecadtbaaig Mi ood 17-23 DOVER STREET, LEICESTER 
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Your Watchman is Useless... 


unless he does FOUR ESSENTIAL THINGS: 
1. Makes his patrols at frequent intervals. 
2. Covers every section of your premises. 
3. Does it slowly and thoroughly. 
4. Does it at different times each night 


Unless you install a Control System specially designed to ensure that these 
four essential things really are done you can be quite certain they will not 
be done. 

The BLICK Watchman’s Control System was designed after full discussion 
with Scotland Yard, Insurance experts and practical men who have been 
controlling Watchmen for years. 

Users include the Ministry of Works, Shell Petroleum Ltd., Ford Motor 
Co. Ltd., 1.C.1. Ltd. and many other household names 


Write today for full descriptive brochure to 


BLICK TIME RECORDERS LTD. 


11 BLICK HOUSE, 188/199 GRAY’S INN ROAD, LONDON, W.C.1 
TERminus 2722 (3 lines) 
Also for Time Recorders, Master Clock and Staff Locating Systems 


Branches at Birmingham, Cardiff, Leeds, Manchester, Newcastle and Nottingham 
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